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1. Key Contacts   
  

Post  Postholder  Contact details  

Headteacher and DSL  Hodan Yussuf 
02083500592 
hodan.y@assunnahschool.co.uk 

School Manager and Deputy onsite 
Safeguarding Lead (DDSL)  Mohamed Yusuf  

02083500592 
myusuf@assunnahschool.co.uk 

Manal and on-site Safeguarding Lead 
(DDSL) Early Years Lead  

Manal   
Mohamed  

02088087388 
Manal.m@assunnahschool.co.uk 

Chair of Governors and   
Link Governor for Safeguarding  Hafsa Shegow  hafsa.s@assunnahschool.co.uk 

Local Authority Designated Officer 
(LADO)  

Shauna McAllister  / 
John Srivastava   

Finola Owens LADO Manager   

Sharon Ackbersingh LADO   
LADO@haringey.gov.uk  

020 8489 2968/1186  

Channel Helpline    020 7340 7264  

Haringey Local Safeguarding Children 
Board    

8th floor, River Park House,  
225, High Road, London N22 8HQ 

hjps://haringeyscp.org.uk/   

020 8489 3145  

Haringey Council’s Children’s  
Services  
Please only use the out of hours number 
if you are calling outside of normal 
working hours.  Your call will be logged 
and the operator will take brief details.  
An out of hours social worker will ring 
you back.    

• Monday to Thursday 8:45 am to  
5:00pm;   
Friday 8:45 am to 4:45 pm  
020 8489 4470  

• Out of office hours, including weekends: 
020 8489 0000  

• Do not use this number if a child needs 
immediate assistance from the Police 
or Ambulance Services.   
In these cases, call 999  
  

Making a MASH referral    

•  During your phone call (above) if you 
are a professional working with children 
you may be asked to complete a MASH 
referral form within 24 hours.  This 
should be emailed securely to  
MashReferral@haringey.gov.uk  
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2. What to do if you have a welfare concern in Assunnah Primary and Early Years 

 
  

Act immediately   and   record your concerns . If   urgent ,  speak to a DSL first .   
I f it is out of hours & the DSL is NOT available then make a direct referral to social services  –   see key contacts  

table    
• Follow the school procedure     

o Reassure the child   
o Clarify concerns if necessary ( TED :   T ell,  E xplain,  D escribe)   
o Use child’s own word s   
o Record on My Concern   

( name, role )   

Designated Safeguarding Lead    
  • Consider whether the child is at immediate  

risk of harm e.g. unsafe to go home    
• Refer to other agencies as appropriate e.g.  

Internal or community services, early help  
open access, LADO, Police or Request for  
Support for integrated children’s services   

• If un sure then consult with Area Education  
Safeguarding Advisor ( Shauna McAllister )  or  
Local Authority Social Worker at the  
Haringey’s Safeguarding Team.    

If you are unhappy with the  
response   
 Staff:   
• Follow local escalation procedures   
• Follow  Whistleblowing procedures   

  
Learners   and Parents:   
• Follow school complaints procedures     

At all stages, the child’s circumstances will be kept under review    
The DSL/Staff will request further support if required to ensure the  child’s safety   is  paramount   

Record   d ecision  making and action taken in the learner’s child  
p rotection/safeguarding file   

Review  and  r e quest further support  if necessary ( )   

Why are  you concerned?   
• For example   

o Something a child has said  –   e.g. allegation of harm   
o Child’s appearance   –   may include unexplained marks as well as dress   
o Behaviour change   
o Witnessed concerning behaviour   

Monitor    
Be clear about:   

• What you are monitoring e.g. beh aviour trends, appearance etc.    
• How long you will monitor    
• Where, how and to whom you will feedback and how you will record   

  

Inform the Designated Safeguarding Lead     
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3. Introduc`on and Ethos  
• The purpose of this policy is:  

o To protect the safety, welfare and well-being of the pupils on roll at our school  

o To set out the school’s overarching principles, approaches and systems to child protecMon and safeguarding across all 
aspects of school life.  

o To ensure staff are aware of their statutory safeguarding duMes and responsibiliMes  

o To ensure staff are well-equipped and confident to recognise and report child protecMon concerns 

  o  To promote an open and listening culture where everyone can voice concerns in the knowledge they will  be believe, 

helped and supported.  

• Our core safeguarding principles are:  
  

o Promo`on   
§ making sure pupils, parents, staff and all adults that come into contact with children know the systems and 

the support in place to keep children safe and there is a culture of vigilance permeaMng across the school   
o Preven`on   

§ posiMve, supporMve, vigilant, open and safe culture. Well taught curriculum that includes relaMonships and 
online safety, pastoral opportuniMes for children and safer recruitment procedures   

o Protec`on   
§ following the agreed procedures, ensuring all staff are trained and supported to recognise and respond 

appropriately and sensiMvely to safeguarding concerns.  
o Support   

§ for all learners, parents and staff, and where appropriate specific intervenMons that are required for those 
who may be at risk of harm.  

o Working with parents and other agencies   
§ to ensure Mmely, appropriate communicaMons and acMons are undertaken when safeguarding concerns 

arise.      

• Assunnah Primary and  Early Years School recognise our statutory responsibility to safeguard and promote the welfare of 
all children. Safeguarding is everybody’s responsibility and all those directly connected (staff, volunteers, governors, 
leaders, parents, families and learners) are an important part of the wider safeguarding system for children and have an 
essenMal role to play in making this community safe and secure.   

• Staff and other adults working with children at Assunnah Primary and  Early Years are advised to maintain an antude of ‘it 
could happen here’ where safeguarding is concerned.  

Assunnah Primary and  Early Years believe that the best interests of children always come first. All children (defined as 
those up to the age of 18) have a right to be heard and to have their wishes and feelings taken into account and all children 
regardless of age, gender, ability, culture, race, language, religion or sexual idenMty, have equal rights to protecMon.  

• Assunnah Primary and  Early Years recognises the importance of safeguarding and the promoMon of children’s welfare at all 
Mmes. Safeguarding is embedded in all the school’s processes and procedures and at the heart of our school to provide an 
ethos and environment that will help children to be safe and feel safe. In our school children are respected and encouraged 
to talk openly. All our staff understand safe professional pracMce and adhere to our safeguarding policies.    

• Assunnah Primary and Early Years expects that if any member of our community has a safeguarding concern about any 
child or adult, they should act immediately. This includes out of hours when the DSL may not be available to speak to, in 
which case a direct referral should be made to social services – see contact details at the start of this policy.   

• This policy is implemented in accordance with our compliance with the statutory guidance from the Department for 
EducaMon, ‘Keeping Children Safe in EducaMon’ 2022 (KCSIE) which requires individual schools and colleges to have an 
effecMve child protecMon policy.  

• The procedures contained in this policy apply to all staff, including governors and volunteers and are consistent with those 
outlined within KCSIE 2022 and  KCISE 2023.  
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4. Legisla`on and guidance  
• This policy has been developed in accordance with the principles established by the Children Acts 1989 and 2004 and 

related guidance. This includes:  
o DfE Keeping Children Safe in EducaMon 2022 and  2023  (KCSIE)   
o Working Together to Safeguard Children 2018 (last updated 1 July 2022) (WTSC)  

o Ofsted: EducaMon InspecMon Framework’ 2019 (revised June 2023)  

o Framework for the Assessment of Children in Need and their Families 2000)  

o Early Years and FoundaMon Stage Framework (EYFS) September 2021  

o The EducaMon (Independent School Standards) RegulaMons 2014  

o The Non-Maintained Special Schools (England) RegulaMons 2015  

o MulM-agency statutory guidance on female genital muMlaMon (July 2020)  

• SecMon 175 of the EducaMon Act 2002 requires school governing bodies, local educaMon authoriMes and further educaMon 
insMtuMons to make arrangements to safeguard and promote the welfare of all children who are pupils at a school, or who 
are students under 18 years of age. Such arrangements will have to have regard to any guidance issued by the Secretary of 
State.   

• Other legislaMon this policy is based on:  
Legisla`on  What it covers  

School Staffing (England) RegulaMons 2009  
• Lists what must be recorded on the single central record   
• The requirement for at least one person conducMng an interview to be 

trained in safer recruitment techniques.  
Children’s Act 1989 (and 2004 
amendment),  • Provides the framework for the care and protecMon of children.  

Female Genital MuMlaMon Act 2003, as 
inserted by secMon 74 of the Serious Crime 
Act 2015 (SecMon 5B(11))  

• Places a statutory duty on teachers to report to the police where they 
discover that female genital muMlaMon (FGM) appears to have been 
carried out on a girl under 18.  

RehabilitaMon of Offenders Act 1974  • Sets out when people with criminal convicMons can work with children.  

Schedule 4 of the Safeguarding Vulnerable 
Groups Act 2006  • Defines what ‘regulated acMvity’ is in relaMon to children  

5. Human Rights, Equali`es and Public Sector Equality Duty  
• Assunnah Primary and Early Years is aware of its obligaMons under the Human Rights Act 1998 (HRA), Equality Act 2010 

Including its Public Sector Equality Duty) and the local mulM-agency safeguarding arrangements in Haringey and other local 
authoriMes that pupils may reside in.   

• The governing body and senior leaders recognise that, under the HRA, it is unlawful for schools and colleges to act in a way 
that is incompaMble with the ConvenMon. The specific convenMon rights applying to schools and colleges are:   

o ArMcle 3: the right to freedom from inhuman and degrading treatment (an absolute right)   
o ArMcle 8: the right to respect for private and family life (a qualified right) includes a duty to protect individuals’ 

physical and psychological integrity   
o ArMcle 14: requires that all of the rights and freedoms set out in the Act must be protected and applied without 

discriminaMon, and   

o Protocol 1, ArMcle 2: protects the right to educaMon.   

• The governing body and senior leaders recognise being subjected to harassment, violence and or abuse, including that of a 
sexual nature, may breach any or all of these rights, depending on the nature of the conduct and the circumstances.  
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• The governing body and senior leaders will adhere to the Equality Act, will not unlawfully discriminate against pupils 
because of their , race, disability, religion or belief, gender , pregnancy and maternity, or sexual orientaMon (protected 
characterisMcs
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6. Related Safeguarding Policies   
•  This policy is one of an integrated suite of policies, reflecMng the whole school approach to safeguarding. It should be read 

and acMoned in conjuncMon with the policies as listed below:   
o AnM-Bullying   
o Ajendance and punctuality   
o PosiMve RelaMonships Policy (Behaviour Policy)  
o Data protecMon   
o Health and Safety  
o Managing/dealing with allegaMons against staff  
o E - Safety policy   
o Child on-Child abuse policy, including sexual violence and sexual harassment and 

the school’s anM-bullying strategy  
o InMmate care   
o RelaMonships and Sex EducaMon (RSE)  
o Safer recruitment   
o Special educaMonal needs policy  

o Code of Conduct  

o Staff disciplinary policy  

o Whistleblowing  

o Monitoring and Filtering Policy   

7. Defini`ons of safeguarding    
• In line with KCSIE 2022, 2023 safeguarding and promoMng the welfare of children is defined for the purposes of this policy 

as:   

o protecMng children from maltreatment;   
o prevenMng impairment of children’s mental and physical health or development;   
o ensuring that children grow up in circumstances consistent with the provision of safe and effecMve care; and   
o taking acMon to enable all children to have the best outcomes.  

• Safeguarding is what we do to prevent children suffering or coming to harm.  

• Child protecMon refers to acMviMes undertaken by the school to protect children suffering from harm or likely to suffer from 
harm. A child includes anyone under the age of 18.  

• The safeguarding partners that the school works with to safeguard its pupils as set out in KCSIE are: the local authority; the 
local clinical commissioning group; and the chief officer of Police for the area that falls under the local authority.  

• Abuse is a form of maltreatment of a child that covers inflicMng harm or failing to prevent the inflicMon of harm. Neglect is 
a form of abuse and is the persistent failure to meet a child’s basic physical and psychological needs. Sec%on 8 and 
Appendix 1 provides a more detailed explana%on of the different types of abuse and signs and symptoms and specific 
safeguarding issues.   

• KCSIE 2022 notes the use of the following widely recognised and understood terms ‘vicMm’ and ‘alleged perpetrator(s)’ and 
where appropriate ‘perpetrator(s)’.   
  
At Assunnah Primary and Early Years, we recognise that not everyone who has been subjected to abuse considers 
themselves a vicMm or would want to be described in this way. We also think carefully about the use of the term ‘alleged 
perpetrator(s)’ and where appropriate ‘perpetrator(s)’, especially when speaking in front of children, not least because in 
some cases the abusive behaviour will have been harmful to the perpetrator as well. In managing any incident we are 
prepared to use any term with which the individual child is most comfortable and on a case-by-case basis.  
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8. Informing staff and others of safeguarding policy  
• All staff (including temporary staff and volunteers) will be provided with a copy of this policy. They will be asked to say they 

have read and understood its contents, are familiar with the school systems and will adhere to them.  The policy is always 
available in the staff shared area of our Intranet, our school website, and (in hard copy) in the purple policy folders found 
in the staff rooms and RecepMon.   

• Parents/carers can obtain a copy of the school Safeguarding and Child ProtecMon Policy downloaded from the school 
website. AddiMonally, this and other policies are available from the school office on request.  

• Pupils will be made aware of the school’s systems in age-appropriate ways through displays around the school site, verbally 
and via assemblies. The DSL will ensure pupils have understood and are aware that they can raise concerns at any Mme, 
they will be listened to, taken seriously and their wishes respected (where possible), given the necessary support and kept 
informed of acMons being taken.  

9. Roles and Responsibili`es   
The Governing Body  

• The Governing Body takes responsibility for strategic leadership that is a ‘whole school approach’ for the school’s 
safeguarding arrangements and that these will comply with their duMes under legislaMon and have full regard to KCSIE 
2022. And  2023 . This includes ensuring the school’s policies, procedures and training are effecMve and comply with the 
law at all Mmes.   

• The Governing body will ensure the school’s systems enable pupils to report what is happening to them.   

• The Governing body will ensure the appointed DSL is a senior member of staff. role of the DSL (and depuMes) set out in 
KCSIE Annex C will be made explicit in the postholder’s job descripMon.  

• The school has a nominated governor for safeguarding. The nominated governor will support the Designated Safeguarding 
Lead and have oversight in ensuring that the school has an effecMve policy which interlinks with other related policies; that 
locally agreed procedures are in place and being followed; and that the policies are reviewed at least annually and when 
required.    

• All governors will undertake safeguarding training and some governors will complete addiMonal training on specific issues, 
such as online safety and Prevent. This will be part of ongoing and regular programme of training to build knowledge and 
understanding of safeguarding across all members of the Governing Body.  

• The governing body will take an acMve role in monitoring safeguarding arrangements and providing support to the 
Designated Safeguarding Lead in line with Part 2 KCSIE 2022. This will include visits to school, regular contact with the 
Designated Safeguarding Lead and other staff working to protect children and reviewing informaMon provided to them 
concerning pupils’ welfare and safety, including for online safety. Governors will also seek the views of pupils and 
parents/carers as part of their monitoring arrangements to check on the effecMveness of safeguarding arrangements.   

• The governing body and leadership team at Assunnah Primary  and Early Years recognises the significant level of 
responsibility of the Designated Safeguarding Lead role. They will ensure the postholder (and any depuMes) are given the 
addiMonal Mme, funding, training, resources, and support needed to carry out the role effecMvely. They will also ensure 
there is adequate cover if the Designated Safeguarding Lead is absent.  

Headteacher  

•  The Headteacher will ensure that the suite of policies and procedures relaMng to safeguarding and child protecMon 
adopted by the school’s Governing Body are understood and followed by all staff. She is the Designated Safeguarding Lead . 

Designated Safeguarding Lead (DSL)  

• The school has appointed a member of the leadership team Mohamed Yusuf as the Designated Safeguarding Lead (DSL) as  
well as Manal Mohamed  who will have delegated responsibiliMes and act in the DSLs absence.    
The DSL has overall responsibility for the day-to-day oversight of safeguarding and child protecMon systems in Assunnah 
Primary and Early Years.  Whilst the acMviMes of the DSL may be delegated to the depuMes, the ulMmate lead responsibility 
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for safeguarding and child protecMon remains with the DSL and this responsibility will not be delegated. This is in line with 
full job descripMon set out in KCSIE Annex C.   

• The DSL will undergo appropriate and specific training to provide them with the knowledge and skills required to carry out 
their role. Deputy DSLs are trained to the same standard as the DSL. The DSL and any deputy DSLs training will be updated 
formally every two years, but their knowledge and skills will be updated through a variety of methods at regular intervals 
and at least annually.   

• The DSL (and depuMes) will be provided with sufficient Mme so they can provide appropriate support to staff and children 
regarding any new safeguarding and welfare concerns following Covid-19. This may include handling of referrals to 
integrated social care and working with other agencies where appropriate. Job descripMons that align to KCSIE 2022 Annex 
C are in place for the DSL and deputy DSLs.   

• The role of the DSL is to:  
o Hold the overall responsibility for child protecMon  
o Act as the central contact point for all staff to discuss any safeguarding concerns  
o Be available during term Mme (during school hours) for staff in the school to discuss any safeguarding concerns. o 

 Understand the views of children and encourage a culture of listening to children and taking account of their 
wishes  

o Take the lead for promoMng educaMonal outcomes by knowing the welfare, safeguarding and child protecMon 
issues that children in need are experiencing, or have experienced, and idenMfying the impact that these issues 
might be having on children’s ajendance, engagement and achievement.  

o Maintain a confidenMal recording system for safeguarding and child protecMon concerns o  Ensuring child 
protecMon files are up-to-date, records are clear and comprehensive and details of the concern, follow up, 
acMons, decisions and outcome  

o Ensuring informaMon is shared as appropriate, including when a child transfers schools o  Coordinate 
safeguarding acMon for individual children  

o When supporMng children with a social worker, or looked a_er children, the DSL should have the details of the 
child’s social worker and the name of the virtual school head in the authority that looks a_er the child  
(with the DSL liaising closely with the designated teacher)  
 o  Liaise with other agencies and professionals in line with KCSIE 2021  and WTSC 2018  
 o  Ensure that locally established procedures as put in place by the three safeguarding partners (Haringey 

LA), including referrals, are followed, as necessary.   
o Represent, or ensure the school is appropriately represented, at mulM-agency safeguarding meeMngs  

(including Child ProtecMon conferences) 
 Manage and monitor the school role in any mulM-agency plan for a child.    

o Help promote educaMonal outcomes by sharing the informaMon about the welfare, safeguarding and child 
protecMon issues that children, including children with a social worker, are experiencing, or have experienced, 
with teachers and school leadership staff.   

o Ensure adequate and appropriate DSL cover arrangements in response to any closures and out of hours and/or 
out of term acMviMes.  

o Work with all staff (for example: teachers, support staff, pastoral leaders, SENCo, mental health leads) on majers 
of safeguarding and welfare (including mental health and online/digital safety)   

o Raising awareness of safeguarding and child protecMon systems with staff, pupils and parents.  
o Ensure all staff access appropriate safeguarding training, including in online safety and other relevant specific 

issues and regular updates in line with the recommendaMons within KCSIE (2022)   
o Providing support to staff as required.  
o Manage referrals of suspected abuse to the Channel programme, disclosure & barring service and where a crime 

has been commijed to the Police.   
o Support/liaise with the ‘case manager’ for child protecMon issues which concern a member of staff.  
o Liaise with the headteacher or principal to inform him or her of issues, especially ongoing enquiries under 

secMon 47 of the Children Act 1989 and police invesMgaMons. This includes the requirement for children to have 
an Appropriate Adult. Follow the Statutory guidance - PACE Code C 2019.   
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Members of Staff  

•  All members of staff have a responsibility to:  
o Provide a safe environment in which children can learn.  
o Be aware it can happen here and safeguarding is everyone’s responsibility.  
o Build trusted relaMonships with children and young people that facilitates communicaMon.  
o AcMvely promote welfare and safeguarding, including online safety, of pupils.  
o Know what to do if a child tells them that he or she is being abused or neglected and understand the impact 

abuse and neglect can have upon a child.   
o Understand the difficulMes that children may have in approaching staff about their circumstances and consider 

how to build trusted relaMonships which facilitate communicaMon.  
o Be aware of indicators of abuse and neglect and understand that children can be at risk of harm inside and 

outside of the school, inside and outside of home and online.   
o To exercise professional curiosity and knowing what to look for is vital for the early idenMficaMon of abuse and 

neglect to idenMfy cases of children who may be in need of help or protecMon.  
o Reassure a child that they are being taken seriously and that they will be supported and kept safe; never give the 

child the impression that they are creaMng a problem by reporMng any form of abuse and/or neglect; and never 
make a child feel ashamed for making a report.   

o Be aware that children may not feel ready or know how to tell someone that they are being abused, exploited, or 
neglected, and/or they may not recognise their experiences as harmful. For example, children may feel 
embarrassed, humiliated, or being threatened. This could be due to their vulnerability, disability and/or sexual 
orientaMon or language barriers. This should not prevent staff from having a professional curiosity and speaking 
to the DSL if they have concerns about a child.  

o Understand the early help process and their role in it. o  Understand the school’s safeguarding policies and 
systems.  

o Undertake regular and appropriate training which is regularly updated.  
o Be aware of the process of making referrals to children’s social care and statutory assessment under the Children 

Act 1989.  
o Be able to idenMfy and act upon indicators that children are, or at risk of developing mental health issues.   o 

 Know how to maintain an appropriate level of confidenMality and the importance of recording and 
informaMon sharing.  

o Understand the wider definiMons of chid-on-child abuse and be aware of specific issues such as cyberbullying, 
sexual violence, sexual harassment and exploitaMon as set out in KCSIE Part 1 (and Annex A) and Annex B.  

o Be aware of the indicators of abuse and neglect so that they can idenMfy cases of children who may need help or 
protecMon.  

o Be aware of the school’s child-on-child abuse policy, anM-bullying policy and the role they play in prevenMng and 
responding to child-on-child abuse.  

  
Children and Young People  

• Children and young people (learners) have a right to: o  Feel safe, be listened to, know their concerns will be taken 
seriously, and have their wishes and feelings taken into account.  

o Contribute to the development of school safeguarding policies. o Receive help from a trusted adult. o Learn 
how to keep themselves safe, including online. Parents and Carers  

• Parents/carers have a responsibility to:  
o Understand and adhere to the relevant school policies and procedures.  o  Talk to their children about 

safeguarding issues and support the school in their safeguarding approaches.  
o IdenMfy behaviours which could indicate that their child is at risk of harm including online and seek help and 

support from the school or other agencies.   
o Speak to school staff if they have any concerns about the welfare, well-being and safety of their children.   
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10. Recognising Indicators of abuse and neglect  
All staff at Assunnah Primary and Early Years  are made aware of the definiMons and indicators of abuse and neglect (see 
below),  as idenMfied by Working Together to Safeguard Children (2018; updated 1 July 2022) and Keeping Children Safe in 
EducaMon (KCSIE) 2022 and (KCSIE) 2023 

• All staff understand that children can be at risk of harm inside and outside of the school, inside and outside of home and 
online.  

• Harm can also include ill treatment that is not physical as well as the impact of witnessing ill treatment of others.  
This can be parMcularly relevant, for example, in relaMon to the impact on children of all forms of domesMc abuse.   

• Assunnah Primary and Early Years  School recognises that when assessing whether a child may be suffering actual or 
potenMal harm there are four categories of abuse:  

 o Physical abuse 

 o Sexual abuse  

o EmoMonal 
abuse 

o Neglect  

The school recognises that abuse, neglect and safeguarding issues are rarely standalone events and cannot be covered by 
one definiMon or one label alone. In most cases, mulMple issues will overlap with one another.   

For further informaMon see Appendix 1 of this policy and Appendix 7 for links to advice and support.  

• All staff should have an awareness of safeguarding issues that can put children at risk of harm. Behaviours linked to issues 
such as drug taking and/or alcohol misuse, deliberately missing educaMon, serious violence (including that linked to county 
lines), radicalisaMon and consensual and non-consensual sharing of nude and semi-nude images and/or videos can be signs 
that children are at risk. A wider range of specific issues includes (but not limited to): o  Child abducMon and 
community safety   
o  Homelessness 

o Honour based abuse (so called)  
o Children with family members in prison   
o Mental health  
o Children Missing EducaMon (CME)   
o Modern slavery & the NaMonal Referral  
o Child missing from home or care  Mechanism 
o  Child Sexual ExploitaMon (CSE)   
o Online safety  
o Child Criminal ExploitaMon (CCE) 
o  Child-on-child abuse (including cyberbullying, 
o   County Lines racial, prejudicial and discriminatory bullying) 
o Cybercrime o PrevenMng radicalisaMon and extremism 
o DomesMc abuse  
o RelaMonship abuse  

o Faith based abuse   
o Serious Violence  
o Female Genital MuMlaMon (FGM)   
o Sexual Violence and Sexual Harassment  
o Forced marriage  
o UpskirMng  
o Gangs and youth violence 

o produced sexual imagery, nudes/semio  

o  Gender based abuse and violence against  nudes (“SexMng”) women and girls  
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• AddiMonal informaMon on these safeguarding issues and informaMon on other safeguarding issues is included in KCSIE 
Annex B and Appendix 2 of this policy.  

• Members of staff are aware that concerns may arise in many different contexts and can vary greatly in terms of their 
nature and seriousness. The indicators of child abuse and neglect can vary from child to child. Children develop and mature 
at different rates, so what appears to be worrying behaviour for a younger child might be normal for an older child.   

• All staff, but especially the designated safeguarding lead (and depuMes) should consider whether children are at risk of 
abuse or exploitaMon in situaMons outside their families. Extra-familial harms take a variety of different forms and children 
can be vulnerable to mulMple harms including (but not limited to) sexual abuse (including harassment and exploitaMon), 
domesMc abuse in their own inMmate relaMonships (teenage relaMonship abuse), criminal exploitaMon, serious youth 
violence, county lines, and radicalisaMon.   

• All staff should be aware that technology is a significant component in many safeguarding and wellbeing issues. Children 
are at risk of abuse and other risks online as well as face to face. In many cases abuse and other risks will take place 
concurrently both online and offline. Children can also abuse other children online, this can take the form of abusive, 
harassing, and misogynisMc/misandrist messages, the non-consensual sharing of indecent images, especially around chat 
groups, and the sharing of abusive images and pornography, to those who do not want to receive such content.   

• It is important to recognise that indicators of abuse and neglect do not automaMcally mean a child is being abused 
however all concerns should be taken seriously and explored by the DSL on a case-by-case basis.   

• All members of staff are expected to be aware of and follow this approach if they are concerned about a child (taken from 
‘What to do if you are worried a child is being abused’ DfE 2015)  

 

• Parental behaviours’ may also indicate child abuse or neglect, so staff should also be alert to parent-child interacMons or 
concerning parental behaviours; this could include parents who are under the influence of drugs or alcohol or if there is a 
sudden change in their mental health.   

• Safeguarding incidents and/or behaviours can be associated with factors outside school and/or can occur between children 
offsite. Children can be at risk of abuse or exploitaMon in situaMons outside their families. Extra-familial harms take a 
variety of different forms and children can be vulnerable to mulMple harms including (but not limited to) sexual 
exploitaMon, criminal exploitaMon, and serious youth violence.  

• By understanding the indicators or abuse and neglect, we can respond to problems as early as possible and provide the 
right support and services for the child and their family.   

• In all cases, if staff are unsure, they should always speak to the designated safeguarding lead or deputy.   
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11. Child protec`on procedures – taking ac`on   
• Assunnah School and Early Years adheres to the Haringey Safeguarding Children mulM-agency partnership procedures 

(Haringey LA). The full Haringey LA procedures and addiMonal guidance relaMng to specific safeguarding issues can be 
found on their website: hjps://haringeyscp.org.uk/   

• Staff (volunteers, governors, contractors and visitors) must follow the school procedures set out in this and the following 
secMons should they idenMty or have a worry about a child protecMon issue. The acMons staff and other adults should take 
if there are any safeguarding concerns about a pupil are listed below. This will be covered in staff training, including new 
staff inducMon. Visitors will be provided with an informaMon sheet on arrival, summarising the school systems and how 
they should pass on any child protecMon concerns. If anyone is unsure about reporMng concerns, they must speak to the 
DSL and they can also refer to the DfE publicaMon ‘What to do if you’re worried a child is being abused’ (March 2015).  

• All staff are made aware of the process for making requests for support referrals for statutory assessments under the 
Children Act 1989, along with the role they might be expected to play in such assessments.  

• Assunnah School and Early Years recognises that some children have addiMonal or complex needs and may require access 
to intensive or specialist services to support them.   

Ac`on if a child is in immediate danger or suffering harm or likely to suffer harm    

• As soon as a member of staff or adult working in the school becomes aware that a child is suffering or likely to suffer harm, 
or in immediate danger they must let the DSL know immediately.   
The member of staff must make a record of what the child (ideally contemporaneously) is telling them/has told them and 
also record this on MyConcern as soon as soon as possible a_er the alert to the DSL.   

• The DSL, along with the relevant Deputy DSLs will review the case and decide on the next steps. If a child is in immediate 
danger or is at risk of harm, a request for support should be made immediately to Integrated Children’s  
Services (Haringey’s Safeguarding Team) and/or the police in line with Haringey LA procedures.   

• If the DSL or deputy DSL is not available, for example out of school hours, then any staff member or other adults can make 
a referral. The contact numbers for the MASH team are listed on Page 2 of this policy. During this call you should seek the 
advice about noMfying parents, remembering that in some situaMons this could be unsafe or cause the child more harm. 
During your phone call if you are a professional working with children you may be asked to complete a MASH referral form 
within 24 hours. This should be emailed securely to mashreferral@Haringey.gov.uk.   

• Any member of staff/adult making a direct referral to the MASH team must inform the DSL as soon as possible, verbally 
and provide a wrijen record of the concerns and acMons taken.  

Ac`on if a concern about a child is not in immediate danger or risk,   

• Staff must be vigilant at all Mmes. In doing this staff may well noMce safeguarding concerns that do not place a child at 
immediate risk of harm. Staff must be mindful that no concern is too small not to share and that they are vital in helping 
the DSL to build a picture of the child’s well-being, welfare, mental health and safety and take the necessary acMon. 
Examples of concerns could be a child looking unkempt, saying or making a comment that arouses your suspicions or a 
change in character/behaviour.   

• Staff must follow school procedures and record the concern on MyConcern. The DSL will ensure that there is conMnuous 
monitoring  of MyConcern throughout the day so no concerns are missed and any necessary acMons are taken.  The 
member of staff should not hesitate in also discussing their concern with the DSL or deputy DSL. The DSL will review this 
informaMon, with any other safeguarding concerns they have on record, and take any necessary acMons.  

Guidance on receiving a disclosure from a child  

Staff should follow this approach:  
• Listen to what the child has to say.  Allow them Mme to talk freely and do not ask leading quesMons. Reassure the child that 

they are doing the right thing in telling you. Let them know they are being taken seriously and that nothing they say is or 
will cause a problem. Do not tell them they should have told you sooner.   

• Stay calm and do not show that you are shocked or upset. Do not in any circumstance promise to keep what they have told 
you a secret. Explain you will have to pass this informaMon on and what will happen next.  
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• If possible, make a handwrijen record as the child speaks. If this is not possible, make record as soon as possible 
a_erwards on MyConcern.   

• Speak to a DSL or deputy DSL immediately if the child is in immediate risk or has been harmed as noted above.   

• Under no circumstances should the staff member undertake any invesMgaMon into the concern.   
• Any allegaMons about staff must be reported directly to the headteacher, or in their absence, a deputy headteacher, unless 

the allegaMon is against the headteacher in which case the chair of governors should be informed. See later secMon.  

Ac`on if a concern about a child has been iden`fied  

•  The DSL may seek advice or guidance from their Area EducaMon Safeguarding Advisor from the EducaMon  
Safeguarding Service before deciding next steps. They may also seek advice or guidance from a social worker at the 
Haringey’s Safeguarding Team service who are the first point of contact for Integrated Children’s Services (ICS).   

Making a record of a concern or disclosure  

•  Any child protecMon concerns should be entered into MyConcern. Each recording should contain as much detail as possible 
and should include the actual words used by a pupil.   

  

  

Early Help Assessments   

• The school will work with social care, the police, health services and other services to promote the welfare of children and 
protect them from harm. Staff are trained to be alert to the potenMal for early help, idenMfy children that may benefit from 
early help and raise their concerns with the DSL.   

• If the DSL views that an early help assessment is appropriate they or the deputy DSL will lead on liaising with other 
agencies and in senng up inter-agency assessment, as require. Staff may be required to contribute and/or provide support 
in the early help assessment. They will ensure the appropriate early help support is put in place to support the child.   

• The DSL will keep all early help cases under constant review and consideraMon to ensure their concerns have been 
addressed and, most importantly, that the child’s situaMon improves. If, a_er the request for support or any other planned 
external intervenMon, a child’s situaMon does not appear to be improving, the DSL will take further acMons. This may 
include a request for advice and support to Haringey’s Safeguarding Team.  

12. No`fying parents and carers of child protec`on concerns  
• Parents/carers will be informed of child protecMon concerns unless there is a valid reason not to do so, for example, if to do 

so would put a child at risk of harm or would undermine a criminal invesMgaMon. Such discussions will be undertaken by 
the DSL or deputy DSL, although this may be delegated to another member of staff who is part of the welfare team, and 
maybe already working in with the family.   

• The DSL will liaise with Harringay safeguarding team, before making a decision not to inform parents/carers of a child 
protecMon concern.  

• In the event of a request for support to the Haringey’s Safeguarding Team being necessary, parents/carers will be informed 
and consent to this will be sought by the DSL in line with guidance provided by Haringey LA.     

• Parents/carers will normally be noMfied in the case of allegaMons of abuse made against other pupils, unless it is unsafe to 
do so. The same applies to the person(s) the allegaMon is made against if they are a child.  

13. Confiden`ality informa`on sharing and record keeping  
  



 

17  

Confiden`ality   

• All members of staff must be aware that whilst they have duMes to keep any informaMon confidenMal, they also have a 
professional responsibility to share informaMon with other agencies to safeguard children.   

• All staff must be aware that they cannot promise confidenMality in situaMons which might compromise a child’s safety or 
wellbeing.   

• The Headteacher (and DDSL and members of the safeguarding Team) will share informaMon about a child on a ‘need to 
know’ basis to help maintain confidenMality.    

• ConfidenMality is also addressed in this policy with respect to record-keeping below and allegaMons of abuse against staff in 
the secMon below. Informa`on Sharing  

• Assunnah School and Early Years recognises our duty to share relevant informaMon with appropriate agencies in majers 
relaMng to child protecMon at the earliest opportunity as per statutory guidance outlined within KCSIE 2022.   

• The safety of the child is always paramount, any concerns about sharing informaMon must not be allowed to stand in the 
way of ensuring the welfare and safety of pupils.   

• Staff should never promise a student that they will not pass on child protecMon concerns to the relevant staff and agencies. 
However, the child should be reassured that:  

o  their disclosure will be taken seriously, and it is not creaMng a problem 
o  their disclosure will only be shared with relevant staff 

o staff will be sensiMve to their feelings and concerns   
 

o their wishes will be heard   
o they will be kept informed of acMons and support.  

• The Data ProtecMon Act 2018 and GDPR do not prevent the sharing of informaMon for the purposes of keeping children 
safe. Fears about sharing informaMon must not be allowed to stand in the way of the need to safeguard and  
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promote the welfare and protect the safety of children. The school may legiMmately share informaMon without consent 
where: it is not possible to gain consent; it cannot be reasonably expected that a pracMMoner gains consent; and, if to gain 
consent would place a child at risk.  

• Assunnah School and Early Years has an appropriately trained Data ProtecMon Officer (DPO) as required by the General 
Data ProtecMon RegulaMons (GDPR) to ensure that our school is complaint with all majers relaMng to confidenMality and 
informaMon sharing requirements.     

• DfE Guidance on InformaMon Sharing (July 2018) provides further detail. The 7 ‘golden rules’ for sharing informaMon, and 
can support staff who have to make decisions about sharing informaMon  • If staff are in any doubt about sharing 
informaMon, they should speak to the DSL (or depuMes).  

12   Record keeping  

• A body map will be completed if injuries have been observed. This is completed on MyConcern.   

• If members of staff are in any doubt about recording requirements, they should discuss their concerns with the DSL.  

• Safeguarding records are kept for individual children and are maintained separately from all other records relaMng to the 
child in the school. Safeguarding records are kept in accordance with data protecMon legislaMon and are retained centrally 
and securely by the DSL (an DDSLs). Safeguarding records are shared with staff on a ‘need to know’ basis only.   

• Records will also be kept of any telephone calls, meeMngs or other communicaMons for each child to build a full and 
detailed chronology. This may include other school records, such as first aid, medical treatment if the child is unwell, 
ajendance and punctuality and behaviour.  

• All safeguarding records will be transferred in accordance with data protecMon legislaMon to the child’s subsequent school, 
under confidenMal and separate cover. These will be given to the new DSL and a receipt of delivery will be obtained.  

• In addiMon to the child protecMon file, the DSL will also consider if it would be appropriate to share any informaMon with 
the DSL at the new school in advance of a child leaving. For example, informaMon that would allow the new school to 
conMnue to provide support.   

14. Mul`-Agency Working  
• Assunnah School and Early Years recognises and is commijed to its responsibility to work within the Haringey LA 

mulMagency safeguarding arrangements. The leadership team and DSL and DDSLs will work to establish strong and 
cooperaMve local relaMonships with professionals in the safeguarding partners and other agencies and sources of support 
in line with statutory guidance.  

• The school recognises the importance of mulM-agency and partnership working and is commijed to working alongside all 
agencies to provide a coordinated response to promote children’s welfare and protect them from harm.  This includes 
contribuMng to Haringey LA processes as required. Such as, parMcipaMon in relevant safeguarding mulM-agency plans and 
meeMngs, including Child ProtecMon Conferences, Core Groups, Strategy MeeMngs, Child in Need meeMngs or other early 
help mulM-agency meeMngs.  

15. Staff Induc`on, Awareness and Training  
• All members of staff have been provided with a copy of part one of ‘Keeping Children Safe in EducaMon’ (2022) (or for at 

the discreMon of the Governing Body Annex A instead) which covers safeguarding informaMon for all staff.   

o School leaders, including the DSL will read the enMre KCSIE document and  annual training  on changes to KCSIE   

School leaders and all members of staff who work directly with children will also be expected to read 
Annex B within Keeping Children Safe in EducaMon 2022, 2023. 

  o  All members of staff have signed to confirm that they have read and understood KCSIE Part One (or 
Annex A) and Annex B. A record of this is kept on MyConcern   

• All staff are expected to be aware of systems within their school which support safeguarding. This will be explained to 
them as part of staff inducMon and updated on a regular to ensure they are fully aware of current pracMce. This includes:  
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o Safeguarding and child protecMon policy, which should amongst other things also include the policy and 
procedures to deal with child-on-child abuse   

o PosiMve relaMonships Policy (behaviour policy)   

o Safeguarding response to children who go missing from educaMon  

o Code of conduct   

o Role of the designated safeguarding lead   

• The school aims to keep the profile and importance of safeguarding high. All staff members (including agency and third-
party staff) will receive appropriate child protecMon training to ensure they are aware of a range of safeguarding issues. 
Basic child protecMon taking will take place annually including online safety training. In addiMon, a range of other specific 
safeguarding issues have been prioriMsed by leaders as most perMnent to the school. This includes training in Prevent, 
mental health, child-on-child abuse and domesMc violence.    

• All staff will receive regular safeguarding and child protecMon updates, to provide them with relevant skills and knowledge 
to safeguard children effecMvely.  These updates will be delivered via our weekly Friday morning briefings, emails and other 
meeMngs.  

• The DSL will ensure that all new staff and volunteers (including agency and third-party staff) receive child protecMon 
training including in online safety, behaviour management and the staff code of conduct to ensure they are aware of the 
school internal safeguarding processes as part of their inducMon.  

• All staff members (including volunteers, agency and third-party staff) will be made aware of the school expectaMons 
regarding safe and professional pracMce via the staff code of conduct and E-Safety policy.   

• Staff will be encouraged to contribute to and shape school safeguarding arrangements and child protecMon policies via the 
Friday morning briefings.   

• The DSL and Headteacher will provide regular reports to the governing body detailing safeguarding training undertaken by 
all staff and will maintain up to date register of who has been trained.  

• Although the school has a nominated safeguarding lead for the governing body, all members of the governing body will 
access appropriate safeguarding training which covers their specific strategic responsibiliMes on a regular basis.   

16. Safer Working Prac`ce  
• All members of staff are required to work within our clear guidelines on safer working pracMce as outlined in the code of 

conduct.   

• Staff will be made aware of the school behaviour management and physical intervenMon policies, and any physical 
intervenMons/use of reasonable force must be in line with agreed policy and procedures and naMonal guidance.   

• All staff will be made aware of the professional risks associated with the use of social media and electronic communicaMon 
(such as email, mobile phones, texMng, social networking). Staff will adhere to relevant school policies including staff code 
of conduct and Acceptable Use/online safety guidance.   

17. Staff Supervision and Support   
• Any member of staff affected by issues arising from concerns for children’s welfare or safety can seek support from the 

DSL.  

• The inducMon process will include familiarisaMon with child protecMon responsibiliMes and procedures to be followed if 
members of staff have any concerns about a child’s safety or welfare.   

• The school will provide appropriate supervision and support for all members of staff to ensure that: o  All staff are 
competent to carry out their responsibiliMes for safeguarding and promoMng the welfare of children.  

o  All staff are supported by the DSL in their safeguarding role.  

o All members of staff have regular reviews of their own pracMce to ensure they improve over Mme.   
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• The DSL will also put staff in touch with outside agencies for professional support if they so wish. Staff can also 
approach organisaMons such as their Union, the EducaMon Support Partnership or other similar organisaMons directly.   

• The school will ensure that members of staff who are working within the foundaMon stage are provided with 
appropriate supervision in accordance with the statutory requirements of Early Years FoundaMon Stage (EYFS) 2021.   

18. Online safety  
• It is recognised by Assunnah Primary and Early Years  that the use of technology presents challenges and risks to children 

and adults both inside and outside of school. As a school we will empower, protect and educate the community in their 
use of technology and establish mechanisms to idenMfy, intervene in, and escalate any incident where appropriate. The 
school sees technology and its use permeaMng all aspects of school. Our integrated approach to online safety is set out in 
detail in:  

o The E - safety policy   
o Remote learning policy   

  
• The school idenMfies that the breadth of issues classified within online safety is considerable, but can be categorised into 

four areas of risk as set out in KCSIE: 2022. 2023. 
o content: being exposed to illegal, inappropriate or harmful material; for example, pornography, fake news, racist 

or radical and extremist views;   
o contact: being subjected to harmful online interacMon with other users; for example, commercial adverMsing as 

well as adults posing as children or young adults; and   
o conduct: personal online behaviour that increases the likelihood of, or causes, harm; for example, making, 

sending and receiving explicit images, or online bullying.  

o commerce: risks such as online gambling, inappropriate adverMsing, phishing and or financial scams. If you feel 
your pupils, students or staff are at risk, please report it to the AnM-Phishing Working Group.  

• The DSL has overall responsibility for online safeguarding within the school but will liaise as necessary with other members 
of staff including our CompuMng lead and our commissioned IT support partners.    

• Assunnah Primary and Early Years uses a wide range of technology. This includes (amend as appropriate) computers, 
laptops, tablets, the internet, teams, class dojo  and email systems. All School owned devices and systems will be used in 
accordance with our acceptable use policies and with appropriate safety and security measures in place.   

• Assunnah Primary and Early Years recognises the specific risks that can be posed by mobile technology, including mobile 
phones and cameras. In accordance with KCSIE 2022 . 2023 and EYFS 2021 has appropriate policies in place that are shared 
and understood by all members of the community. Further informaMon regarding the specific approaches relaMng to this 
can be found in oue-safetysafety policy.   

• Assunnah School and Early Years will do all we reasonably can to limit children’s exposure to online risks through our 
school IT systems and will ensure that appropriate filtering and monitoring systems are in place.   

o If learners or staff discover unsuitable sites or material, they are required to: Insert details of your procedure e.g. 
turn off monitor/screen, use a screen cover widget, report the concern immediately to a member of staff, report 
the URL of the site to technical staff/services.   

o All users will be informed that use of our systems can be monitored, and that monitoring will be in line with data 
protecMon, human rights and privacy legislaMon.   

o Filtering breaches or concerns idenMfied through our monitoring approaches will be recorded and reported to 
the DSL and technical staff, as appropriate.   

o Any access to material believed to be illegal will be reported immediately to the appropriate agencies, such as 
the Internet Watch FoundaMon and the police.  

o When implemenMng appropriate filtering and monitoring, Assunnah Primary and Early Years  will ensure that 
“over blocking” does not lead to unreasonable restricMons as to what children can be taught with regards to 
online teaching and safeguarding   

o Governors and leaders will check regularly on the effecMveness of the filtering and monitoring systems   
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• Assunnah School and Early Years acknowledges that whilst filtering and monitoring is an important part of school online 
safety responsibiliMes, it is only one part of our approach to online safety.   

o Learners will use appropriate search tools, apps and online resources as idenMfied following an informed risk 
assessment.   

o Learners internet use will be supervised by staff according to their age and ability.  

o Learners will be directed to use age-appropriate online resources and tools by staff.  

• Assunnah School and Early Years will ensure a comprehensive whole school curriculum response is in place to enable all 
learners to learn about and manage online risks effecMvely as part of providing a broad and balanced curriculum.  Online 
safety  is the core aspect Kapow compuMng. The school follows comprehensive Kapow planning.  

Assunnah School and Early Years will build a partnership approach to online safety and will support parents/carers to 
become aware and alert by:  

o Providing an annual E- Safety parent workshop  
o Ensuing regular leeers and newsleeer items highlight online risks  

  
•  will ensure that online safety training for all staff is integrated, aligned and considered as part of our overarching 

safeguarding approach.  

• The DSL will respond to online safety concerns in line with the child protecMon and other associated policies such as child-
on-child abuse and behaviour.   

o Internal sancMons and/or support will be implemented as appropriate.  

o Where necessary, concerns will be escalated and reported to relevant partner agencies in line with local policies 
and procedures.   

19. Remote Learning   
• Assunnah Primary and Early Years  will ensure any remote sharing of informaMon, communicaMon and use of online 

learning tools and systems will be in line with privacy and data protecMon requirements.  

• All communicaMon with learners and parents/carers will take place using school provided or approved communicaMon 
channels; for example agreed systems such as Google Classroom.   

• Staff and learners will engage with remote teaching and learning in line with exisMng behaviour principles as set out in our 
school code of conduct and E - safety policies. When delivering remote learning, staff will follow our policy and guidance 
for remote learning.  

• Staff and learners will be encouraged to report issues experienced at home and concerns will be responded to in line with 
our child protecMon and other relevant policies.   

• Parents/carers will be made aware of what their children are being asked to do online, including the sites they will be 
asked to access. Parents /carers will be informed who from the school their child is going to be interacMng with online and 
who they contact in case they need help and/or support.    

• Parents/carers will be encouraged to ensure children are appropriately supervised online and that appropriate parental 
controls are implemented at home.   

20. Safeguarding Children with Special Educa`onal Needs and Disabili`es or Health 
Issues  

• Assunnah Primary and Early  Years  acknowledges that children with special educaMonal needs or disabiliMes (SEND) or 
certain medical or physical health condiMons can face addiMonal safeguarding challenges both online and offline. These 
children may have an impaired capacity to resist or avoid offline and onlineabusee and face addiMonal barriers in 
recognising abuse and neglect. These can include:   

o assumpMons that indicators of possible abuse such as behaviour, mood and injury relate to the child’s condiMon 
without further exploraMon   
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o these children being more prone to peer group isolaMon or bullying (including prejudice-based bullying) than 
other children   

o the potenMal for children with SEND or certain medical condiMons being disproporMonally impacted by behaviours 
such as bullying, without outwardly showing any signs, and   

o communicaMon barriers and difficulMes in managing or reporMng these challenges.   

o cogniMve understanding – being unable to understand the difference between fact and ficMon in online content 
and then repeaMng the content/behaviours in schools or colleges or the consequences of doing so.   

• Members of staff are encouraged to be aware that children with SEN and disabiliMes can be disproporMonally impacted by 
safeguarding concerns, such as bullying and exploitaMon.    

• Children with communicaMon difficulMes will be supported to ensure that their voice is heard and acted upon.    

• All members of staff will be encouraged to appropriately explore possible indicators of abuse such as behaviour/mood 
change or injuries and not to assume that they are related to the child’s disability and be aware that children with SEN and 
disabiliMes may not always outwardly display indicators of abuse. To address these addiMonal challenges, our school will 
always consider extra pastoral support for children with SEN and disabiliMes. Details of support and provision can be found 
in the school’s SEND policy and annual report.   

• Our SENCo is also a DDSL and works closely with the DSL to ensure theses points are addressed and monitored. Both 
ajend our regular welfare team meeMngs and the safeguarding needs of individual SEND children are discussed.   

21. Mental health and children requiring mental health support   
• All staff will be made aware that mental health problems can someMmes indicate that a child has suffered or is at risk of 

suffering abuse, neglect or exploitaMon. Staff are made aware of how children’s experiences, can impact n their mental 
health, behaviour and educaMon. Staff will be given training in mental health issues and how to recognise when child’s 
mentala  health may be at risk.  

• Staff are well placed to observe children daily and idenMfy those whose behaviour suggests that they may be experiencing 
a mental health problem or at risk of developing one. Staff are expected to be vigilant at all Mmes and if they have a mental 
health concern about a child that is also a safeguarding concern, immediate acMon should be taken by speaking to the DSL 
or a deputy.  

• The school is proacMve in promoMng pupils’ mental health and well-being. This includes links to the school’s approach for 
prevenMng and tackling bullying.   

• The school has a range of ways to support children’s mental health within and beyond the school. This includes routes to 
escalate and clear referral and accountability systems. These issues are discussed at our regular welfare team meeMngs.   

22. Children in need of a social worker (Child in Need and Child Protec`on Plans)  
• The school recognises that pupils may need a social worker due to safeguarding or welfare needs and that children may 

need help due to abuse. We recognise that a child’s experiences of adversity and trauma can leave them vulnerable to 
further harm and potenMally create barriers to ajendance, learning, behaviour and mental health.  

• The DSL and all staff members will work with and support social workers to help protect these and all vulnerable pupils. 
The DSL will always consider the support of the social worker to ensure any decisions are made in the best interests of the 
child’ safety, well-being, welfare and educaMonal outcomes.  

23. Looked afer children, previously looked afer children and care leavers  
• Assunnah Primary and Early Years  will ensure that our staff have the skills, knowledge and understanding to keep 

lookeda_er and previously looked-a_er children safe.   

• The DSL has details of a child’s social worker and relevant virtual school heads. Appropriate staff are provided with relevant 
informaMon about each looked a_er child’s legal status, contact arrangements with birth parents or those with parental 
responsibility, and care arrangements.   
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• The School Designated Safeguarding leads is responsible for promoMng the educaMonal achievement of looked-a_er and 
previously looked-a_er children in line with statutory guidance. The head will have the relevant qualificaMons and 
experience and receive appropriate training to perform the role. The designated teacher will:  

• The DSL and designated lead for looked a_er children will work with the local authority to ensure suitable arrangements 
are in place for care leavers, including the appointment of a Personal Adviser, and will liaise with them should any issues 
occur.  

24. Children that go missing from educa`on (CME)  
• Persistent absence or children that go missing from educaMon can act as a vital warning sign of a range of safeguarding 

issues. This might include abuse or neglect, such as sexual abuse or exploitaMon or student criminal exploitaMon, or issues 
such as mental health problems, substance abuse, radicalisaMon, FGM or forced marriage   

• The school has in place robust systems for recording and monitoring daily ajendance and punctuality of pupils. This 
includes ‘first day’ calls, follow up calls, lejers home and home visits.  

• The school recognises the importance of keeping in touch with parents and carers to promote and ensure the welfare, 
well-being and safety of pupils.  The school will hold more than one emergency number for each child to ensure that a 
parent/carer can be contacted urgently or for the DSL to check on the well-being of a pupil.   

• The school is aware of its duty to report any missing children to the local authority. Full details of these systems for 
monitoring and supporMng children with poor ajendance and how the school follows statutory advice in removing pupils 
from the school roll can be found in the school’s ajendance policy.   

25. Child-on-Child Abuse  
• All staff members at Assunnah Primary  a  Early Years recognise that children can abuse their peers. This can happen both 

in and out of school and online. We believe that no form of abuse can be tolerated. All vicMms will be taken seriously, 
offered reassurance and appropriate support, regardless of when and/or where the abuse occurred, and assured that they 
are not creaMng a problem. Staff must be mindful that their response could impact on another child coming forward in 
future.  

• All staff should understand the following aspects of child-on-child abuse and be clear about the school’s approach: o 
 that even if there are no reports in their schools it does not mean it is not happening, it may be the case that it is just 
not being reported. As such it is important if staff have any concerns regarding child-on-child abuse they should speak to 
their designated safeguarding lead (or deputy).  

o the importance of challenging inappropriate behaviour between peers, many of which are listed below, that are 
actually abusive in nature. Downplaying certain behaviours, for example dismissing sexual harassment as “just 
banter”, “just having a laugh”, “part of growing up” or “boys being boys” can lead to a culture of unacceptable 
behaviours, an unsafe environment for children and in worst case scenarios a culture that normalises abuse 
leading to children accepMng it as normal and not coming forward to report it.  

o   that some child-on-child abuse issues may be affected by gender, age, ability and culture of those involved.  
o that children may not find it easy to tell staff and a reminder that children can show signs in ways they hope 

adults will noMce and react.  

• In line with KCSIE 2022 the school recognises that child-on-child abuse is likely to include, but may not be limited to:  
o bullying (including cyberbullying, prejudice-based and discriminatory bullying) 
o   sexual violence   
o o sexual harassment  
o o upskirMng  
o consensual and non-consensual sharing of nudes and semi nudes images and or videos (also known as sexMng or 

youth produced sexual imagery);  
• Paragraph 35 fully details the types and forms of child-on-child abuse can take that staff should be aware of can be found 

in Appendix 5 of this policy.   

• When responding to concerns relaMng to child on child sexual violence or harassment, school will follow the procedures 
set out in Appendix 5 of this policy. This follows the guidance outlined in KCSIE 2022 Part 5.   
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• The school recognises consensual and non-consensual sharing of nudes and semi nudes images and or videos (also known 
as sexMng or youth produced sexual imagery) as a safeguarding issue; all concerns must be reported to and dealt with by 
the DSL (or deputy). The school will follow its protocol which follows the following advice  DfE Searching Screening and 
ConfiscaMon Advice (updated July 2022) and UKCIS EducaMon Group Sharing nudes and semi-nudes advice for educaMon 
senngs.  

26. Gangs, County Lines, Serious violence, Crime and Exploita`on  
• Assunnah Primary and Early Years  recognises the impact of gangs, county lines, serious violence, crime and sexual 

exploitaMon.  It is recognised that the iniMal response to child vicMms is important and that staff will take any allegaMon 
seriously and work in ways that support children and keep them safe.  

• All staff have been trained and recognise the need to be vigilant for the signs that may include, but not exclusively (see 
further informaMon in Appendix 2):  

o unexplained gi_s/new possessions – these can indicate children have been 
approached by/involved with individuals associated with criminal 
networks/gangs.  

o children who go missing for periods of Mme or regularly come home late  o 
 children who regularly miss school or educaMon or do not take part in 
educaMon  

o change in friendships/relaMonships with others/groups  
o children who associate with other young people involved in exploitaMon  
o children who suffer from changes in emoMonal well-being  
o significant decline in performance  
o signs of self-harm/significant change in wellbeing  

o   signs of assault/unexplained injuries.  

27. Female genital mu`la`on (FGM)  
• All staff are made aware of the issues around FGM, so-called ‘honour’-based abuse and forced marriage, as well as the 

signs and symptoms, the acMons they must take and the MANDATORY duty to reporMng any concerns to the  
Police.   

• Whilst all staff should speak to the designated safeguarding lead (or deputy) with regard to any concerns about female 
genital muMlaMon (FGM), there is a specific legal duty on teachers. If a teacher or member of staff, in the course of their 
work, discovers that an act of FGM appears to have been carried out (or maybe carried out) on a girl under the age of18, 
the teacher/member of staff must report this to the police. See Appendix B for further details of this so-called ‘honour’-
based abuse and forced marriage.   

28. Preven`ng radicalisa`on  
• Children are vulnerable to extremist ideology and radicalisaMon Schools have a duty to prevent pupils from being drawn 

into terrorism. Appendix 2 sets more details for staff on prevenMng radicalisaMon.  

• The DSL will undertake Prevent awareness training and make sure that staff are appropriately trained to equip them to 
idenMfy and protect any pupils at risk of radicalisaMon.    

• The DSL (and any depuMes) are aware of local procedures for making a Prevent and Channel referral, which is part of the 
school’s wider safeguarding obligaMons.   

• The DSL will ensure a detailed Prevent risk assessment is undertaken and reviewed at least annually. This includes the risks 
posed by pupils’ access to the internet and social media and the school’s miMgaMng acMons, such a monitoring and filtering 
internet use.   

29. Use of reasonable force   
• The school has in place a policy for the use of reasonable force which enables and supports staff to make appropriate 

physical contact and use reasonable force to safeguard children. The term ‘reasonable force’ covers the broad range of 
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acMons used by staff that involve a degree of physical contact to control or restrain children. ‘Reasonable’ in these 
circumstances means ‘using no more force than is needed’.   

• The school’s policy follows DfE guidance Use of reasonable force in schools, and includes: o  response to risks presented 
by incidents involving children with addiMonal vulnerability - SEND, mental health or with medical condiMons,   

o duMes under the Equality Act 2010 in relaMon to making reasonable adjustments, non-discriminaMon and their 
Public Sector Equality Duty  

o posiMve and proacMve behaviour support to reduce the occurrence of challenging behaviour and the need to use 
reasonable force.  

30. Curriculum – Opportuni`es to Teach Safeguarding  
• We recognise that schools play an essenMal role in helping children to understand and idenMfy the parameters of what is 

appropriate child and adult behaviour; what is ‘safe’; to recognise when they and others close to them are not safe; and 
how to seek advice and support when they are concerned. This is  a crucial part of preventaMve educaMon.   

• The school has in place a whole school approach to helping pupils understand how to keep themselves safe. This aims to 
prepare pupils and students for life in modern Britain and creates a culture of zero tolerance for sexism, 
misogyny/misandry, homophobia, biphobia and sexual violence/harassment.   

• The school’s approach to teaching pupils about safeguarding, including online safety, is part of providing a broad and 
balanced curriculum. The school makes use of published guidance to develop and deliver this provision, including for RSE, 
tarbbiyyah , and teaching online safety.  

• Our curriculum provides opportuniMes for increasing self-awareness, self-esteem, social and emoMonal understanding, 
asserMveness and decision-making so that learners have a range of age-appropriate contacts and strategies to ensure their 
own protecMon and that of others.   

• The school recognises that one size does not fit all and takes a personalised and contextualised approach for more 
vulnerable children, vicMms of abuse and some SEND children, so they know how to assess risk and adopt safe pracMces.  

• The school has implemented the mandatory DfE RelaMonships, Sex and Health EducaMon curriculum. The school is 
embedding this into all aspects of the curriculum to ensure equality, age-appropriate and full experiences for all pupils. 
Further details are given in our RSE policy.   

• Our school systems support children to talk to about their concerns and worries with confidence in the knowledge they 
will be listened to and heard, and their concerns will be taken seriously and acted upon as appropriate.   

. .  

31. Elec`ve home educa`on   
•  If a parent/carer wishes to educate their child at home the school will provide advice and support to aid them in their 

decision making to help parents make the right decision in the best interests of their child. This will include discussion with 
parents (and other professionals), awareness of addiMonal needs of child with SEND and/or social worker, transiMon 
support, and informing the LA (requirement to no%fy LA on removal from roll).    

32. Private fostering and host families  
• Private fostering is defined as when someone who is not a parent or a 'close relaMve' (eg. great aunt, cousin, mum's friend 

or a neighbour) is looking a_er a child or young person under the age of 16 (under 18 if they are disabled) for 28 days or 
more in their own home. A relaMve is defined in the Children Act 1989 as a grandparent, uncle or aunt (whether by full-
blood, half-blood or by marriage or civil partnership), sibling or step-parent. The school is aware of its duty to report to LA 
of any such arrangements the school learns about.  

• If the school makes arrangements for pupils to have learning experiences where, for short periods, the children may be 
provided with care and accommodaMon by a host family to whom they are not related. for example, as part of a foreign 
exchange visit or sports tour. This is o_en described as ‘homestay’ arrangements. The school will follow the guidance set 
out in Annex D of KCSIE.  
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33. Safer Recruitment  
• Assunnah Primary and Early  Years  is commijed to ensure that we develop a safe culture and that all steps are taken to 

recruit staff and volunteers, this includes  contractors and third party staff) who are safe to work with our learners and 
staff.  

• Assunnah Primary and Early  Years  will follow the guidance in Keeping Children Safe in EducaMon 2022 (Part Three ‘Safer 
Recruitment’) and from The Disclosure and Barring Service (DBS).   

• The governing body and leadership team are responsible for ensuring that the school follows safe recruitment processes 
outlined within guidance.    

• The school maintains an accurate Single Central Record (SCR) in line with statutory guidance.   

• The governing body will ensure that at least one of the persons who conducts an interview has completed safer 
recruitment training.   

• Assunnah Primary and Early  Years   are commijed to supporMng the statutory guidance from the Department for 
EducaMon on the applicaMon of the Childcare (DisqualificaMon) RegulaMons 2009 and related obligaMons under the 
Childcare Act 2006 in schools.   

• We expect all staff to disclose any reason that may affect their suitability to work with children, including convicMons, 
cauMons, court orders, cauMons, reprimands and warnings. Any staff member failing to make accurate declaraMons or 
misrepresenMng themselves in any way will be subject to the school’s disciplinary policy.   

• We will ensure that all staff and volunteers have read the staff behaviour policy/code of conduct and understand that their 
behaviour and pracMce must be in line with it.  

• The full policy is provided in a separate policy and Appendix 3 of this policy.  

34. Concerns and allega`ons against members of staff and adults in the school   
•  Assunnah Primary and Early Years  recognises that it is possible for any member of staff or adult working on behalf of 

the school, including volunteers, governors, contractorand third party staf, visitors and contractors, to behave in a way 
that:  

o indicates they have harmed a child, or may have harmed a child;   

o means they have commijed a criminal offence against or related to a child;   

o behaved towards a child or children in a way that indicates he or she may pose a risk 
of harm to children; or  

o behaved or may have behaved in a way that indicates they may not be suitable to work with children.  

• All staff and volunteers should feel able to raise concerns about poor or unsafe pracMce and potenMal failures in the school 
safeguarding regime. The leadership team takes all concerns or allegaMons received seriously. If a member of staff, 
volunteer or other adult is concerned at the lack of response or feels their concerns will not be taken seriously then they 
should consider Whistle blowing - see secMon below.  

• AllegaMons should be referred immediately to the Headteacher/ who will contact the Local Authority Designated Officer 
(LADO) to agree further acMon to be taken in respect of the child and staff member.   

• In the event of allegaMons of abuse being made against the Headteacher, staff are advised that allegaMons should be 
reported to the chair of governors who will contact the LADO.   
  

• The school’s procedures are consistent with local safeguarding procedures and pracMce guidance. In line with KCSIE 2022, 
we have policy and procedures in place that covers:  

o AllegaMons that may meet the harms threshold  
o   Concerns that do not meet the harm threshold  

o behaved in a way that has harmed a child, or may have harmed a child and/or  o  possibly 
commijed a criminal offence against or related to a child, and/or  
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o behaved towards a child or children in a way that indicates he or she may pose a risk of harm to 
children, and/or  

o behaved or may have behaved in a way that indicates they may not be suitable to work with 
children   
  

Duty to refer to the Disclosure and Barring Service  

• Assunnah Primary and Early Years has a legal requirement to refer to the Disclosure and Barring Service (DBS) where they 
remove an individual from regulated acMvity (or would have removed an individual had they not le_), and they believe the 
individual has:  

o engaged in relevant conduct in relaMon to children and/or adults,  
o  saMsfied the harm test in relaMon to children and/or vulnerable adults; or  
o been cauMoned or convicted of a relevant (automaMc barring either with or without the right to 

make representaMons) offence.   

• Referrals will be made as soon as possible, when an individual has been removed from regulated acMvity. This could 
include when an individual is suspended, redeployed into work in an acMvity that is not regulated, dismissed or resigned. 
The school will provide the DBS with full informaMon.   

• When an allegaMon is made, an invesMgaMon will be carried out to gather evidence to establish if it has foundaMon, and the 
school will ensure they have sufficient informaMon to meet the referral duty criteria in the DBS referral guidance.  

• The DBS will consider whether to bar the person. If these circumstances arise in relaMon to a member of staff at our 
school, a referral will be made as soon as possible a_er the resignaMon or removal of the individual in accordance with 
advice from the LADO and/or Schools Personnel Service. Duty to consider referral to the Teaching Regula`on Agency   

• If the school or teacher’s employer, including an agency, dismisses or ceases to use the services of a teacher because of 
serious misconduct, or might have dismissed them or ceased to use their services had they not le_ first, consideraMon will 
be given to referring the case to the Secretary of State, as required by secMons 141D and 141E of the EducaMon Act 2002.  

• The Secretary of State may invesMgate the case, and if s/he finds there is a case to answer, must then decide whether to 
make a prohibiMon order in respect of the person.  

35. Whistle blowing  
• All staff and volunteers should feel able to raise concerns about poor or unsafe pracMce or other wrong-doing and be 

secure that such concerns will always be taken seriously by the leadership team. Wrong-doing covered by this ‘public 
interest disclosure’ includes: o  someone’s health and safety is in danger; o  damage to the environment o  a 
criminal offence (eg fraud) o  not obeying the law; o  covering up wrong-doing o  misusing public funds  

o acMons that negaMvely affect the welfare of children  

All members of staff are made aware of the school Whistleblowing procedure. It is a disciplinary offence not to report 
concerns about the conduct of a colleague that could place a child at risk. “If an allegaMon is shown to be deliberately 
invented or malicious, the school or college, should consider whether any disciplinary acMon is appropriate against the 
individual who made it as per their own behaviour policy”  

• The DfE provides advice to staff who feel they need to raise concerns: Whistleblowing procedure for maintained schools 
Whistleblowing procedure for maintained schools - GOV.UK (www.gov.uk) and Whistleblowing Whistleblowing for 
employees - GOV.UK (www.gov.uk).  

• Staff should raise concerns with  

                  o    Line Manger  

o Specified person (or governor) in school such as the headteacheror DSL o Local Authority  

o Union or Professional AssociaMon  

• Staff can also access the NSPCC whistleblowing helpline if they do not feel able to raise concerns regarding child 
protecMon failures internally. Staff can call 0800 028 0285 (8:00 AM to 8:00 PM Monday to Friday) or email 
help@nspcc.org.uk.   
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36. The use of premises by other organisa`ons  
• Where services or acMviMes are provided under the direct supervision/management of staff the school arrangements for 

child protecMon will apply.  

• Where services or acMviMes are provided separately by another body using the school premises, the Headteacher and 
governing body will:  

o seek wrijen assurance that the organisaMon concerned has appropriate policies and procedures in place with 
regard to safeguarding children and child protecMon, and that relevant safeguarding checks have been made in 
respect of staff and volunteers.  

o put in place arrangements for the organisaMon to liaise with the school on safeguarding majers  o  include 
safeguarding requirements in any transfer of control agreement (i.e. lease or hire agreement), as a condiMon of 
use and occupaMon of the premises; and that failure to comply with this would lead to terminaMon of the 
agreement. If this assurance is not achieved, an applicaMon to use premises will be refused.  

These arrangements apply regardless of whether or not the children who ajend any of these services or acMviMes are 
children on the school roll or ajend the college.   

37. Site security and arrangements for visitors  
• All members of staff have a responsibility for maintaining awareness of buildings and grounds security and for reporMng 

concerns that may come to light. Any individual who is not known or idenMfiable on site should be challenged for 
clarificaMon and reassurance.    

• Appropriate checks will be undertaken in respect of visitors and volunteers coming into school as outlined within in 
paragraphs 281-286 of KCSIE 2021. Visitors will be expected to sign in and out via the office visitors log and to display a 
visitor’s badge whilst on site. Visitors who will be working independently, such as supply teachers, will be provided with a 
leaflet outlining the school’s safeguarding and child protecMon arrangements. They are expected to follow these school 
arrangements.  

• The headteacher will use their professional judgement to decide on access arrangements and if a visitor should be 
supervised and/or escorted.   

• The school will give careful consideraMon to the suitability of any external organisaMons who may provide informaMon, 
resources & speakers to pupils. The arrangements for the individuals providing these services on the school’s premises may 
include an assessment of their educaMon value, the age appropriateness of what is going to be delivered and whether 
relevant checks will be required (eg for mulMple sessions).  

• The school will not accept the behaviour of any individual (parent or other) that threatens school security or leads others 
(child or adult) to feel unsafe. Such behaviour will be treated as a serious concern and may result in a decision to refuse 
access for that individual to the school site.  

38. Complaints  
•  The school has a Complaints Procedure available to parents, learners and members of staff and visitors who wish to report 

concerns. This can be found one the website and in our policy folders in the staff rooms.   

41. All reported concerns will be taken seriously and considered within the relevant and appropriate process. Anything that 
consMtutes an allegaMon against a member of staff or volunteer will be dealt with under the specific Procedures for 
Managing AllegaMons against Staff policy or Appendix 5 or this policy.  Policy Monitoring and Review  

• This policy will be reviewed at least annually. The policy will be revised following any naMonal or local policy updates, any 
local child protecMon concerns and/or any changes to our procedures. Staff will be informed of any changes made.   

• The DSL and deputy DSLs meet at least fortnightly to review all safeguarding ases and check on the acMons taken and what 
further acMons are needed. This includes pupils with early help and child protecMon plans.  Our welfare team meets 
fortnightly to check and review any emerging pajerns which may suggest a safeguarding concern, issues may include 
ajendance, behaviour, peer relaMonships and concerns raised by staff.   
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• The Headteacher will provide regular reporMng on safeguarding acMvity and systems to the governing body. The governing 
body will not receive details of individual children’s situaMons or idenMfying features of families as part of their oversight 
responsibility.   

• The governing body understands its responsibiliMes and duMes as set out in KCSIE 2022 to ensure the effecMveness of the 
school’s safeguarding arrangements, including those for online safety. In addiMon to the regular reports you safeguarding 
provided by the DSL, governors will take a proacMve varied approach to checking the school’s safeguarding arrangements. 
This will include: meeMngs with the DSL, visits to school, ascertaining the views of staff, pupils and parents through 
discussions and/r surveys, use of an audit tool, asking all governors to ask a safeguarding quesMon during meeMngs with 
leaders/staff on other aspects of school life (such as subject meeMngs or SENCo meeMng), termly checks of the SCR, review 
of school data and use of an external consultant.  
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Appendix 1: Categories & Indicators of Abuse and Neglect  

All school and college staff should be aware that abuse, neglect and safeguarding issues are rarely standalone events and 
cannot be covered by one defini`on or one label alone. In most cases, mul`ple issues will overlap with one another.  
  
Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicMng harm or by failing to act to 
prevent harm. Harm can include ill treatment that is not physical as well as the impact of witnessing ill treatment of others. This 
can be parMcularly relevant, for example, in relaMon to the impact on children of all forms of domesMc abuse. Children may be 
abused in a family or in an insMtuMonal or community senng by those known to them or, more rarely, by others. Abuse can 
take place wholly online, or technology may be used to facilitate offline abuse. Children may be abused by an adult or adults or 
by another child or children.   

  
Physical abuse: a form of abuse which may involve hinng, shaking, throwing, poisoning, burning or scalding, drowning, 
suffocaMng or otherwise causing physical harm to a child. Physical harm may also be caused when a parent or carer fabricates 
the symptoms of, or deliberately induces, illness in a child.   
  
Signs that MAY INDICATE physical abuse  

• Bruises and abrasions around the face   
• Damage or injury around the mouth   
• Bi-lateral injuries such as two bruised eyes   
• Bruising to so_ area of the face such as the cheeks   
• FingerMp bruising to the front or back of torso   
• Bite marks   
• Burns or scalds (unusual pajerns and spread of injuries)   
• Deep contact burns such as cigareje burns   
• Injuries suggesMng beaMngs (strap marks, welts)   
• Covering arms and legs even when hot   
• Aggressive behaviour or severe temper outbursts.   
• Injuries need to be accounted for. Inadequate, inconsistent or excessively plausible explanaMons or a delay in seeking 

treatment should signal concern.   
  
Emo`onal abuse: the persistent emoMonal maltreatment of a child such as to cause severe and adverse effects on the child’s 
emoMonal development. It may involve conveying to a child that they are worthless or unloved, inadequate, or valued only 
insofar as they meet the needs of another person. It may include not giving the child opportuniMes to express their views, 
deliberately silencing them or ‘making fun’ of what they say or how they communicate. It may feature age or developmentally 
inappropriate expectaMons being imposed on children. These may include interacMons that are beyond a child’s developmental 
capability as well as overprotecMon and limitaMon of exploraMon and learning or prevenMng the child from parMcipaMng in 
normal social interacMon. It may involve seeing or hearing the ill-treatment of another. It may involve serious bullying (including 
cyberbullying), causing children frequently to feel frightened or in danger, or the exploitaMon or corrupMon of children. Some 
level of emoMonal abuse is involved in all types of maltreatment of a child, although it may occur alone.   
  
Signs that MAY INDICATE emo`onal abuse  

• Over reacMon to mistakes   
• Lack of self-confidence/esteem   
• Sudden speech disorders   
• Self-harming   
• EaMng Disorders  
• Extremes of passivity and/or aggression   
• Compulsive stealing   
• Drug, alcohol, solvent abuse   
• Fear of parents being contacted   
• Unwillingness or inability to play   
• Excessive need for approval, ajenMon and affecMon   
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Sexual abuse: involves forcing or enMcing a child or young person to take part in sexual acMviMes, not necessarily involving 
violence, whether or not the child is aware of what is happening. The acMviMes may involve physical contact, including assault 
by penetraMon (for example rape or oral sex) or non-penetraMve acts such as masturbaMon, kissing, rubbing, and touching 
outside of clothing. They may also include non-contact acMviMes, such as involving children in looking at, or in the producMon 
of, sexual images, watching sexual acMviMes, encouraging children to behave in sexually inappropriate ways, or grooming a child 
in preparaMon for abuse. Sexual abuse can take place online, and technology can be used to facilitate offline abuse. Sexual 
abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can other children. The sexual 
abuse of children by other children is a specific safeguarding issue in educaMon and all staff should be aware of it and of their 
school or college’s policy and procedures for dealing with it.   
  
Signs that MAY INDICATE Sexual Abuse  

• Sudden changes in behaviour and performance   
• Displays of affecMon which are sexual and age inappropriate   
• Self-harm, self-muMlaMon or ajempts at suicide   
• Alluding to secrets which they cannot reveal   
• Tendency to cling or need constant reassurance   
• Regression to younger behaviour for example thumb sucking, playing with discarded toys, acMng like a baby   
• Distrust of familiar adults e.g. anxiety of being le_ with relaMves, a childminder or lodger   
• Unexplained gi_s or money   
• Depression and withdrawal   
• Fear of undressing for PE   
• Sexually transmijed disease   
• Fire senng   

  
Neglect: the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious 
impairment of the child’s health or development. Neglect may occur during pregnancy, for example, as a result of maternal 
substance abuse. Once a child is born, neglect may involve a parent or carer failing to: provide adequate food, clothing and 
shelter (including exclusion from home or abandonment); protect a child from physical and emoMonal harm or danger; ensure 
adequate supervision (including the use of inadequate care-givers); or ensure access to appropriate medical care or treatment. 
It may also include neglect of, or unresponsiveness to, a child’s basic emoMonal needs.   
  
Signs that MAY INDICATE neglect.   

• Constant hunger   
• Poor personal hygiene   
• Constant Mredness   
• Inadequate clothing   
• Frequent lateness or non-ajendance   
• Untreated medical problems   
• Poor relaMonship with peers   
• Compulsive stealing and scavenging   
• Rocking, hair twisMng and thumb sucking   
• Running away  
• Loss of weight or being constantly underweight   
• Low self esteem   

  
    

  
Appendix 2: Specific safeguarding issues (KCSIE Annex B)   

This text is taken from Annex B of KCSIE (updated for KCSIE 2022)  which contains further important addiMonal informaMon 
about specific forms of abuse and safeguarding issues.   
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Child abduc`on and community safety incidents   
Child abducMon is the unauthorised removal or retenMon of a minor from a parent or anyone with legal responsibility for the 
child. Child abducMon can be commijed by parents or other family members; by people known but not related to the vicMm 
(such as neighbours, friends and acquaintances); and by strangers.   
  
Other community safety incidents in the vicinity of a school can raise concerns amongst children and parents, for example, 
people loitering nearby or unknown adults engaging children in conversaMon.   
As children get older and are granted more independence (for example, as they start walking to school on their own) it is 
important they are given pracMcal advice on how to keep themselves safe. Many schools provide outdoor-safety lessons run by 
teachers or by local police staff.   
  
It is important that lessons focus on building children’s confidence and abiliMes rather than simply warning them about all 
strangers. Further informaMon is available at: www.acMonagainstabducMon.org and www.clevernevergoes.org.   
  
Child Criminal Exploita`on (CCE) and Child Sexual Exploita`on (CSE)   
We know that different forms of harm o_en overlap, and that perpetrators may subject children and young people to mulMple 
forms of abuse, such as criminal exploitaMon (including county lines) and sexual exploitaMon.   
In some cases the exploitaMon or abuse will be in exchange for something the vicMm needs or wants (for example, money, gi_s 
or affecMon), and/or will be to the financial benefit or other advantage, such as increased status, of the perpetrator or 
facilitator.   
  
Children can be exploited by adult males or females, as individuals or in groups. They may also be exploited by other children, 
who themselves may be experiencing exploitaMon – where this is the case, it is important that the child perpetrator is also 
recognised as a vicMm.   
  
Whilst the age of the child may be a contribuMng factor for an imbalance of power, there are a range of other factors that could 
make a child more vulnerable to exploitaMon, including, sexual idenMty, cogniMve ability, learning difficulMes, communicaMon 
ability, physical strength, status, and access to economic or other resources. Some of the following can be indicators of both 
child criminal and sexual exploitaMon where children:   

• appear with unexplained gi_s, money or new possessions   

• associate with other children involved in exploitaMon   

• suffer from changes in emoMonal well-being   

• misuse alcohol and other drugs   

• go missing for periods of Mme or regularly come home late, and   

• regularly miss school or educaMon or do not take part in educaMon.   

Children who have been exploited will need addiMonal support to help keep them in educaMon.  
  
Child Sexual ExploitaMon (CSE) can be a one-off occurrence or a series of incidents over Mme and range from opportunisMc to 
complex organised abuse. It can involve force and/or enMcement-based methods of compliance and may, or may not, be 
accompanied by violence or threats of violence.   
  
Some addiMonal specific indicators that may be present in CSE are children who:   

• have older boyfriends or girlfriends; and   

• suffer from sexually transmijed infecMons, display sexual behaviours beyond expected sexual development or become 
pregnant.   

  
Further informaMon on signs of a child’s involvement in sexual exploitaMon is available in Home Office guidance: Child sexual 
exploitaMon: guide for pracMMoners  
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County lines   
County lines is a term used to describe gangs and organised criminal networks involved in exporMng illegal drugs using 
dedicated mobile phone lines or other form of “deal line”. This acMvity can happen locally as well as across the UK - no specified 
distance of travel is required. Children and vulnerable adults are exploited to move, store and sell drugs and money. Offenders 
will o_en use coercion, inMmidaMon, violence (including sexual violence) and weapons to ensure compliance of vicMms.   
  
Children can be targeted and recruited into county lines in a number of locaMons including any type of schools  
(including special schools), further and higher educaMonal insMtuMons, pupil referral units, children’s homes and care homes.  
  
Children are also increasingly being targeted and recruited online using social media. Children can easily become trapped by 
this type of exploitaMon as county lines gangs can manufacture drug debts which need to be worked off or threaten serious 
violence and kidnap towards vicMms (and their families) if they ajempt to leave the county lines network.  
  
A number of the indicators for CSE and CCE as detailed above may be applicable to where children are involved in county lines. 
Some addiMonal specific indicators that may be present where a child is criminally exploited through involvement in county 
lines are children who:   

• go missing and are subsequently found in areas away from their home   

• have been the vicMm or perpetrator of serious violence (e.g. knife crime)   

• are involved in receiving requests for drugs via a phone line, moving drugs, handing over and collecMng money for 
drugs   

• are exposed to techniques such as ‘plugging’, where drugs are concealed internally to avoid detecMon   

• are found in accommodaMon that they have no connecMon with, o_en called a ‘trap house or cuckooing’ or hotel 
room where there is drug acMvity   

• owe a ‘debt bond’ to their exploiters   

• have their bank accounts used to facilitate drug dealing.   
  
Further informaMon on the signs of a child’s involvement in county lines is available in guidance published by the Home  
Office and The Children’s Society County Lines Toolkit For Professionals   
  
Children and the court system   
Children are someMmes required to give evidence in criminal courts, either for crimes commijed against them or for crimes 
they have witnessed. There are two age appropriate guides to support children 5-11-year olds and 12-17 year olds.   
  
The guides explain each step of the process, support and special measures that are available. There are diagrams illustraMng the 
courtroom structure and the use of video links is explained.   
  
Making child arrangements via the family courts following separaMon can be stressful and entrench conflict in families. This can 
be stressful for children. The Ministry of JusMce has launched an online child arrangements informaMon tool with clear and 
concise informaMon on the dispute resoluMon service. This may be useful for some parents and carers.   
  
Children missing from educa`on   
All staff should be aware that children going missing, parMcularly repeatedly, can act as a vital warning sign of a range of 
safeguarding possibiliMes. This may include abuse and neglect, which may include sexual abuse or exploitaMon and can also be 
a sign of child criminal exploitaMon including involvement in county lines. It may indicate mental health problems, risk of 
substance abuse, risk of travelling to conflict zones, risk of female genital muMlaMon, ‘honour’-based abuse or risk of forced 
marriage. Early intervenMon is essenMal to idenMfy the existence of any underlying safeguarding risk and to help prevent the 
risks of a child going missing in future. It is important that staff are aware of their school’s or college’s unauthorised absence 
and children missing from educaMon procedures.  
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Children with family members in prison   
Approximately 200,000 children in England and Wales have a parent sent to prison each year. These children are at risk of poor 
outcomes including poverty, sMgma, isolaMon and poor mental health. The NaMonal InformaMon Centre on Children of 
Offenders, NICCO provides informaMon designed to support professionals working with offenders and their children, to help 
miMgate negaMve consequences for those children.   
  
Cybercrime   
Cybercrime is criminal acMvity commijed using computers and/or the internet. It is broadly categorised as either ‘cyber-
enabled’ (crimes that can happen off-line but are enabled at scale and at speed on-line) or ‘cyber dependent’ (crimes that can 
be commijed only by using a computer). Cyber-dependent crimes include:   

• unauthorised access to computers (illegal ‘hacking’), for example accessing a school’s computer network to look for 
test paper answers or change grades awarded   

• ‘Denial of Service’ (Dos or DDoS) ajacks or ‘booMng’. These are ajempts to make a computer, network or website 
unavailable by overwhelming it with internet traffic from mulMple sources, and,   

• making, supplying or obtaining malware (malicious so_ware) such as viruses, spyware, ransomware, botnets and 
Remote Access Trojans with the intent to commit further offence, including those above.   

  
Children with parMcular skills and interest in compuMng and technology may inadvertently or deliberately stray into cyber-
dependent crime.   
  
If there are concerns about a child in this area, the designated safeguarding lead (or a deputy), should consider referring into 
the Cyber Choices programme. This is a naMonwide police programme supported by the Home Office and led by the NaMonal 
Crime Agency, working with regional and local policing. It aims to intervene where young people are at risk of comminng, or 
being drawn into, low-level cyber-dependent offences and divert them to a more posiMve use of their skills and interests.  
  
Note that Cyber Choices does not currently cover ‘cyber-enabled’ crime such as fraud, purchasing of illegal drugs online and 
child sexual abuse and exploitaMon, nor other areas of concern such as on-line bullying or general on-line safety.   
  
AddiMonal advice can be found at: Cyber Choices, ‘NPCC- When to call the Police’ and NaMonal Cyber Security Centre - 
NCSC.GOV.UK.   
  
Domes`c abuse   
The DomesMc Abuse Act 2021 received Royal Assent on 29 April 2021. The Act introduces the first ever statutory definiMon of 
domesMc abuse and recognises the impact of domesMc abuse on children, as vicMms in their own right, if they see, hear or 
experience the effects of abuse. The statutory definiMon of domesMc abuse, based on the previous cross-government 
definiMon, ensures that different types of relaMonships are captured, including ex-partners and family members. The definiMon 
captures a range of different abusive behaviours, including physical, emoMonal and economic abuse and coercive and 
controlling behaviour. Under the statutory definiMon, both the person who is carrying out the behaviour and the person to 
whom the behaviour is directed towards must be aged 16 or over and they must be “personally connected” (as defined in 
secMon 2 of the 2021 Act).   
  
Types of domesMc abuse include inMmate partner violence, abuse by family members, teenage relaMonship abuse and child to 
parent abuse. Anyone can be a vicMm of domesMc abuse, regardless of sexual idenMty, age, ethnicity, socioeconomic status, 
sexuality or background and domesMc abuse can take place inside or outside of the home. The government will issue statutory 
guidance to provide further informaMon for those working with domesMc abuse vicMms and perpetrators, including the impact 
on children.   
  
All children can witness and be adversely affected by domesMc abuse in the context of their home life where domesMc abuse 
occurs between family members. Experiencing domesMc abuse can have a serious, long lasMng emoMonal and psychological 
impact on children. In some cases, a child may blame themselves for the abuse or may have had to leave the family home as a 
result.   
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Young people can also experience domesMc abuse within their own inMmate relaMonships. This form of child-on-child abuse is 
someMmes referred to as ‘teenage relaMonship abuse’. Depending on the age of the young people, this may not be recognised 
in law under the statutory definiMon of ‘domesMc abuse’ (if one or both parMes are under 16). However, as with any child under 
18, where there are concerns about safety or welfare, child safeguarding procedures should be followed and both young 
vicMms and young perpetrators should be offered support.  
  
  
Opera`on Encompass   
OperaMon Encompass operates in all police forces across England. It helps police and schools work together to provide 
emoMonal and pracMcal help to children. The system ensures that when the police are called to an incident of domesMc abuse, 
where there are children in the household who have experienced the domesMc incident, the police will inform the key adult 
(usually the designated safeguarding lead (or deputy)) in school before the child or children arrive at school the following day. 
This ensures that the school has up to date relevant informaMon about the child’s circumstances and can enable immediate 
support to be put in place, according to the child’s needs. OperaMon Encompass does not replace statutory safeguarding 
procedures. Where appropriate, the police and/or schools should make a referral to local authority children’s social care if they 
are concerned about a child’s welfare. More informaMon about the scheme and how schools can become involved is available 
on the OperaMon Encompass website.   
  
OperaMon Encompass provides an advice and helpline service for all staff members from educaMonal senngs who may be 
concerned about children who have experienced domesMc abuse. The helpline is available 8AM to 1PM, Monday to Friday on 
0204 513 9990 (charged at local rate).   
  
Na`onal Domes`c Abuse Helpline   
Refuge runs the NaMonal DomesMc Abuse Helpline, which can be called free of charge and in confidence, 24 hours a day on 
0808 2000 247. Its website provides guidance and support for potenMal vicMms, as well as those who are worried about friends 
and loved ones. It also has a form through which a safe Mme from the team for a call can be booked.   
  
AddiMonal advice on idenMfying children who are affected by domesMc abuse and how they can be helped is available at:   

• NSPCC- UK domesMc-abuse Signs Symptoms Effects   

• Refuge what is domesMc violence/effects of domesMc violence on children   

• Safe Young Lives: Young people and domesMc abuse | Safelives   

• DomesMc abuse: specialist sources of support (includes informaMon for adult vicMms, young people facing abuse in their 
own relaMonships and parents experiencing child to parent violence/abuse)   

• Home : OperaMon Encompass (includes informaMon for schools on the impact of domesMc abuse on children)   
  
Homelessness   
Being homeless or being at risk of becoming homeless presents a real risk to a child’s welfare. The designated safeguarding lead 
(and any depuMes) should be aware of contact details and referral routes into the Local Housing Authority so they can 
raise/progress concerns at the earliest opportunity. Indicators that a family may be at risk of homelessness include household 
debt, rent arrears, domesMc abuse and anM-social behaviour, as well as the family being asked to leave a property. Whilst 
referrals and/or discussion with the Local Housing Authority should be progressed as appropriate, and in accordance with local 
procedures, this does not, and should not, replace a referral into local authority children’s social care where a child has been 
harmed or is at risk of harm.   
  
The Homelessness ReducMon Act 2017 places a new legal duty on English councils so that everyone who is homeless or at risk 
of homelessness will have access to meaningful help including an assessment of their needs and circumstances, the 
development of a personalised housing plan, and work to help them retain their accommodaMon or find a new place to live. 
The following factsheets usefully summarise the new duMes: Homeless ReducMon Act Factsheets. The new duMes shi_ the focus 
to early intervenMon and encourages those at risk to seek support as soon as possible, before they are facing a homelessness 
crisis.   
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In most cases school and college staff will be considering homelessness in the context of children who live with their families, 
and intervenMon will be on that basis. However, it should also be recognised in some cases 16 and 17 year olds could be living 
independently from their parents or guardians, for example through their exclusion from the family home, and will require a 
different level of intervenMon and support. Local authority children’s social care will be the lead agency for these children and 
the designated safeguarding lead (or a deputy) should ensure appropriate referrals are made based on the child’s 
circumstances. The Department for Levelling Up, Housing and CommuniMes have published joint statutory guidance on the 
provision of accommodaMon for 16 and 17 year olds who may be homeless and/or require accommodaMon: here.   
  
Mental health   
Where children have suffered abuse and neglect, or other potenMally traumaMc adverse childhood experiences, this can have a 
lasMng impact throughout childhood, adolescence and into adulthood. It is key that staff are aware of how these children’s 
experiences, can impact on their mental health, behaviour, and educaMon.   
  
More informaMon can be found in the Mental health and behaviour in schools guidance, colleges may also wish to follow this 
guidance as best pracMce. Public Health England has produced a range of resources to support secondary school teachers to 
promote posiMve health, wellbeing and resilience among children. See  
  
Every Mind Majers for links to all materials and lesson plans.  
  
Modern Slavery and the Na`onal Referral Mechanism  
Modern slavery encompasses human trafficking and slavery, servitude and forced or compulsory labour. ExploitaMon can take 
many forms, including: sexual exploitaMon, forced labour, slavery, servitude, forced criminality and the removal of organs.  
  
Further informaMon on the signs that someone may be a vicMm of modern slavery, the support available to vicMms and how to 
refer them to the NRM is available in Statutory Guidance. Modern slavery: how to idenMfy and support vicMms -  
GOV.UK  
  
Preven`ng radicalisa`on  
Children are vulnerable to extremist ideology and radicalisaMon. Similar to protecMng children from other forms of harms and 
abuse, protecMng children from this risk should be a part of a schools or colleges safeguarding approach.  
  
Extremism145 is the vocal or acMve opposiMon to our fundamental values, including democracy, the rule of law, individual 
liberty and the mutual respect and tolerance of different faiths and beliefs. This also includes calling for the death of members 
of the armed forces.  
  
Radicalisa`on146 refers to the process by which a person comes to support terrorism and extremist ideologies associated with 
terrorist groups.  
  
Terrorism147 is an acMon that endangers or causes serious violence to a person/people; causes serious damage to property; or 
seriously interferes or disrupts an electronic system. The use or threat must be designed to influence the government or to 
inMmidate the public and is made for the purpose of advancing a poliMcal, religious or ideological cause.  
  
Although there is no single way of idenMfying whether a child is likely to be suscepMble to an extremist ideology, there are 
possible indicators that should be taken into consideraMon alongside other factors and contexts. Background factors combined 
with specific influences such as family and friends may contribute to a child’s vulnerability.  

  
Similarly, radicalisaMon can occur through many different methods (such as social media or the internet) and senngs (such as 
within the home).   
  
However, it is possible to protect vulnerable people from extremist ideology and intervene to prevent those at risk of 
radicalisaMon being radicalised. As with other safeguarding risks, staff should be alert to changes in children’s behaviour, which 
could indicate that they may be in need of help or protecMon. Staff should use their judgement in idenMfying children who 
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might be at risk of radicalisaMon and act proporMonately which may include the designated safeguarding lead (or deputy) 
making a Prevent referral.   
  
Although not a cause for concern on their own, possible indicators when taken into consideraMon alongside other factors or 
context may be a sign of being radicalised. Further informaMon and a list of such indicators can be found at RadicalisaMon and 
Extremism - Examples and Behavioural Traits (educateagainsthate.com)   
  
The Prevent duty   
All schools and colleges are subject to a duty under secMon 26 of the Counter-Terrorism and Security Act 2015 (the CTSA 2015), 
in the exercise of their funcMons, to have “due regard148 to the need to prevent people from being drawn into terrorism”.149 
This duty is known as the Prevent duty.   
  
The Prevent duty should be seen as part of schools’ and colleges’ wider safeguarding obligaMons. Designated safeguarding 
leads (and depuMes) and other senior leaders in schools should familiarise themselves with the revised Prevent duty guidance: 
for England and Wales, especially paragraphs 57-76, which are specifically concerned with schools (and also covers childcare). 
Designated safeguarding leads (and depuMes) and other senior leaders in colleges should familiar themselves with the Prevent 
duty guidance: for further educaMon insMtuMons in England and Wales. The guidance is set out in terms of four general themes: 
risk assessment, working in partnership, staff training, and IT policies.   
  
The school’s or college’s designated safeguarding lead (and any depuMes) should be aware of local procedures for making a 
Prevent referral.   
  
Channel   
Channel is a voluntary, confidenMal support programme which focuses on providing support at an early stage to people who are 
idenMfied as being vulnerable to being drawn  

 into terrorism. Prevent referrals may be passed to a mulM-
agency Channel panel, which will discuss the individual referred to determine whether they are vulnerable to being drawn into 
terrorism and consider the appropriate support required. A representaMve from the school or college may be asked to ajend 
the Channel panel to help with this assessment. An individual’s engagement with the programme is enMrely voluntary at all 
stages.   
  
The designated safeguarding lead (or deputy) should consider if it would be appropriate to share any informaMon with the 
new school or college in advance of a child leaving. For example, informaMon that would allow the new school or college to 
conMnue supporMng vicMms of abuse or those who are currently receiving support through the ‘Channel’ programme, and 
have that support in place for when the child arrives.  Statutory guidance on Channel is available at: Channel guidance.   
  
Addi`onal support   
The Department has published further advice for schools on the Prevent duty. The advice is intended to complement the 
Prevent guidance and signposts to other sources of advice and support.  The Home Office has developed three e-learning 
modules:   

• Prevent awareness e-learning offers an introducMon to the Prevent duty.   

• Prevent referrals e-learning supports staff to make Prevent referrals that are robust, informed and with good intenMon.   

• Channel awareness e-learning is aimed at staff who may be asked to contribute to or sit on a mulM-agency Channel 
panel.   

  
Educate Against Hate, is a government website designed to support school teachers and leaders to help them safeguard their 
students from radicalisaMon and extremism. The plaxorm provides free informaMon and resources to help school staff idenMfy 
and address the risks, as well as build resilience to radicalisaMon.   
  
For advice specific to further educaMon, the EducaMon and Training FoundaMon (ETF) hosts the Prevent for FE and Training. This 
hosts a range of free, sector specific resources to support further educaMon senngs comply with the Prevent duty. This 
includes the Prevent Awareness e-learning, which offers an introducMon to the duty, and the  
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Prevent Referral e-learning, which is designed to support staff to make robust, informed and proporMonate referrals.  The ETF 
Online Learning environment provides online training modules for pracMMoners, leaders and managers, support staff and 
governors/Board members outlining their roles and responsibiliMes under the duty.  
  
London Grid for Learning have also produced useful resources on Prevent (Online Safety Resource Centre - London Grid for 
Learning (lgfl.net).   
  
Sexual violence and sexual harassment between children in schools and colleges   
Sexual violence and sexual harassment can occur between two children of any age and sex from primary to secondary stage 
and into colleges. It can also occur online. It can also occur through a group of children sexually assaulMng or sexually harassing 
a single child or group of children.   
Children who are vicMms of sexual violence and sexual harassment will likely find the experience stressful and distressing. This 
will, in all likelihood, adversely affect their educaMonal ajainment and will be exacerbated if the alleged perpetrator(s) ajends 
the same school or college. Sexual violence and sexual harassment exist on a conMnuum and may overlap, they can occur 
online and face to face (both physically and verbally) and are never acceptable.   
  
It is essenMal that all vicMms are reassured that they are being taken seriously and that they will be supported and kept safe. A 
vicMm should never be given the impression that they are creaMng a problem by reporMng sexual violence or sexual 
harassment. Nor should a vicMm ever be made to feel ashamed for making a report. Detailed advice is available in Part five of 
this guidance.   
  
Serious Violence   
There are a number of indicators, which may signal children are at risk from, or are involved with, serious violent crime. These 
may include:   

• increased absence from school   

• a change in friendships or relaMonships with older individuals or groups   

• a significant decline in performance   

• signs of self-harm or a significant change in wellbeing, or signs of assault or unexplained injuries   

• unexplained gi_s or new possessions could also indicate that children have been approached by, or are involved with, 
individuals associated with criminal networks or gangs and may be at risk of criminal exploitaMon.   

  
The likelihood of involvement in serious violence may be increased by factors such as:   

• being male   

• having been frequently absent or permanently excluded from school   

• having experienced child maltreatment and having been involved in offending, such as the_ or robbery.  A fuller list of 

risk factors can be found in the Home Office’s Serious Violence Strategy.   

  
Professionals should also be aware that violence can o_en peak in the hours just before or just a_er school, when pupils are 
travelling to and from school. These Mmes can be parMcularly risky for young people involved in serious violence.   
  
Advice for schools and colleges is provided in the Home Office’s Criminal exploitaMon of children and vulnerable adults: county 
lines guidance. The Youth Endowment Fund (YEF) Toolkit sets out the evidence for what works in prevenMng young people from 
becoming involved in violence.   
  
Home Office funded Violence ReducMon Units (VRU) operate in the 20 police force areas across England and Wales that have 
the highest volumes of serious violence, as measured by hospital admissions for injury with a sharp object. A list of these 
locaMons can be found here. As the strategic co-ordinators for local violence prevenMon, each VRU is mandated to include at 
least one local educaMon representaMve within their Core Membership group, which is responsible for senng the direcMon for 
VRU acMvity. Schools and educaMonal partners within these areas are encouraged to reach out to their local VRU, either directly 
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or via their educaMon Core Member, to bejer ingrain partnership working to tackle serious violence across local areas and 
ensure a joined up approach to young people across the risk spectrum.   
  
The Police, Crime, Sentencing and Courts Act will introduce early in 2023 a new duty on a range of specified authoriMes, such as 
the police, local government, youth offending teams, health and probaMon services, to work collaboraMvely, share data and 
informaMon, and put in place plans to prevent and reduce serious violence within their local communiMes. EducaMonal 
authoriMes and prisons/youth custody authoriMes will be under a separate duty to cooperate with core duty holders when 
asked, and there will be a requirement for the partnership to consult with all such insMtuMons in their area.   
  
The Duty is not intended to replace or duplicate exisMng safeguarding duMes. Local partners may choose to meet the 
requirements of the Duty through exisMng mulM-agency structures, such as mulM-agency safeguarding arrangements, providing 
the correct set of partners are involved.   
  
So-called ‘honour’-based abuse (including Female Genital Mu`la`on and   
Forced Marriage)   
So-called ‘honour’-based abuse (HBA) encompasses incidents or crimes which have been commijed to protect or defend the 
honour of the family and/or the community, including female genital muMlaMon (FGM), forced marriage, and pracMces such as 
breast ironing. Abuse commijed in the context of preserving ‘honour’ o_en involves a wider network of family or community 
pressure and can include mulMple perpetrators. It is important to be aware of this dynamic and addiMonal risk factors when 
deciding what form of safeguarding acMon to take. All forms of HBA are abuse (regardless of the moMvaMon) and should be 
handled and escalated as such. Professionals in all agencies, and individuals and groups in relevant communiMes, need to be 
alert to the possibility of a child being at risk of HBA, or already having suffered HBA.   
  
Ac`ons: If staff have a concern regarding a child who might be at risk of HBA or who has suffered from HBA, they should speak 
to the designated safeguarding lead (or deputy). As appropriate, the designated safeguarding lead (or deputy) will acMvate local 
safeguarding procedures, using exisMng naMonal and local protocols for mulM-agency liaison with the police and local authority 
children’s social care. Where FGM has taken place, since 31 October 2015 there has been a mandatory reporMng duty placed 
on teachers150 that requires a different approach (see below).   
  
FGM   
FGM comprises all procedures involving parMal or total removal of the external female genitalia or other injury to the female 
genital organs. It is illegal in the UK and a form of child abuse with long-lasMng harmful consequences.   
  
FGM mandatory repor`ng duty for teachers   
SecMon 5B of the Female Genital MuMlaMon Act 2003 (as inserted by secMon 74 of the Serious Crime Act 2015) places a 
statutory duty upon teachers, along with regulated health and social care professionals in England and Wales, to report to the 
police where they discover (either through disclosure by the vicMm or visual evidence) that FGM appears to have been carried 
out on a girl under 18. Those failing to report such cases may face disciplinary sancMons. It will be rare for teachers to see visual 
evidence, and they should not be examining pupils or students, but the same definiMon of what is meant by “to discover that 
an act of FGM appears to have been carried out” is used for all professionals to whom this mandatory reporMng duty applies. 
InformaMon on when and how to make a report  
  
Teachers must personally report to the police cases where they discover that an act of FGM appears to have been carried out. 
FGM Fact Sheet. 151 Unless the teacher has good reason not to, they should sMll consider and discuss any such case with the 
school’s or college’s designated safeguarding lead (or deputy) and involve local authority children’s social care as appropriate. 
The duty does not apply in relaMon to at risk or suspected cases (i.e. where the teacher does not discover that an act of FGM 
appears to have been carried out, either through disclosure by the vicMm or visual evidence) or in cases where the woman is 18 
or over. In these cases, teachers should follow local safeguarding procedures. The following is a useful summary of the FGM 
mandatory reporMng duty:   
  
Further informaMon can be found in the MulM-agency statutory guidance on female genital muMlaMon and the FGM resource 
pack parMcularly secMon 13.   
  
Forced marriage   
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Forcing a person into a marriage is a crime in England and Wales. A forced marriage is one entered into without the full and 
free consent of one or both parMes and where violence, threats or any other form of coercion is used to cause a person to 
enter into a marriage. Threats can be physical or emoMonal and psychological. A lack of full and free consent can be where a 
person does not consent or where they cannot consent (if they have learning disabiliMes, for example). Nevertheless, some 
perpetrators use perceived cultural pracMces to coerce a person into marriage. Schools and colleges can play an important role 
in safeguarding children from forced marriage.   
  
The Forced Marriage Unit (FMU) has created: MulM-agency pracMce guidelines: handling cases of forced marriage (pages 75-80 
of which focus on the role of schools and colleges) and, MulM-agency statutory guidance for dealing with forced marriage, 
which can both be found at The right to choose: government guidance on forced marriage - GOV.UK (www.gov.uk) School and 
college staff can contact the Forced Marriage Unit if they need advice or informaMon: Contact: 020 7008 0151 or email 
fmu@fcdo.gov.uk.   
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Appendix 3: Allega`ons of abuse made against staff   

ALLEGATIONS & THE L.A. DESIGNATED OFFICERS (LADOs)  
• All Local AuthoriMes have a statutory role of Local Authority Designated Officer (LADO) / Designated Officer or team of 

officers.   
• The LADO Team is responsible for coordinaMng the response to concerns that any person aged 16+ who works with 

children may have caused them harm.   
  
  
Report concerns about a professional working in Haringey:   
Phone: 020 8489 2968  
Email: lado@haringey.gov.uk   

  
Professional responsibili`es  
School is commijed to:   

• Inform children & their families how they can raise concerns when a Person in a PosiMon of Trust has harmed a child  
• Let staff know that they have a statutory duty to raise concerns if they suspect a child has been harmed by someone in 

a posiMon of trust or has not declared a relevant concern in their personal life  
• Have clear AllegaMons procedures and a senior appointed person responsible for managing allegaMons against staff & 

volunteers in senng  
• Make LADO referrals within 24h of being noMfied of concerns.   

  
What’s an allega`on?   
An allegaMon refers to where any member of staff or volunteer is suspected of / reported to have behaved in a way that has or 
may have harmed a child; has or may have commijed a criminal offence against or related to a child; behaved towards a child 
or children in a way that indicates that they may pose a risk of harm to children; or behaved or may have behaved in a way that 
indicates they may not be suitable to work with children. Note the LADO thresholds relate to simple harm (not significant 
harm).   

Most allegaMons against staff or volunteers relate to their behaviour in the workplace towards children & young people. 
However, some allegaMons may relate to concerns in professionals’ personal life as these may have bearing on professionals’ 
suitability to work with children or may indicate a transferable risk. Concerns in personal life include but are not limited to:   
  

o  Concerns raised about the wellbeing of their own children o 
 AccusaMons of perpetraMon of domesMc abuse, coercion and control 
o  Violent / sexual offences against adults o  Drug / weapons 
offences  

  
Staff must report any such concerns arising in their personal lives without delay to the Headteacher, so that a risk assessment 
can be undertaken, and concerns can be discussed with LADO.   
  
REPORTING CONCERNS IN SCHOOL  
• It is a statutory duty to refer to LADO if you believe a person in a posiMon of trust may have harmed a child, or that any of 

the below thresholds are met.   
• AllegaMons procedures must be applied to all staff or volunteer (aged 16+) working on behalf of the school, including 

volunteers, governors, contractors, agency and third-party staff, including supply staff, visitors and contractors.   
• All allegaMons within schools must be referred to the Headteacher / Principal in the first instance and without delay.   
• In the event of allegaMons of abuse being made against the Headteacher, allegaMons should be reported to the chair of 

governors of an independent school who will case manage the allegaMon. If in doubt, any member of staff can discuss their 
concerns with the LADO.   
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The role of the Headteacher / Allega`ons caseholder  

• The Headteacher must consult the Local Authority Designated Officer (LADO) within 24 hours of school becoming aware / 
being noMfied of a concern, to agree further acMon to be taken in respect of the child and staff member and to determine 
whether the concern meets LADO thresholds (above).   

• The London Child ProtecMon Procedures clarifies that the LADO should always be consulted to determine whether a 
concern meets threshold – i.e., whether it should be treated as an allegaMon or a concern.   

• Although informaMon should be gathered by the case manager / Headteacher in order to make a LADO referral, care must 
be taken not to invesMgate prior to LADO ensuring that Police do not intend to invesMgate the case.   

• A discussion about whether any safeguards need to be put in place during the course of the LADO process can be 
discussed at point of referral.   

• The member of staff against whom the allegaMon is made should be noMfied that an allegaMon has been made unless it 
would place another at an increased risk of harm. The detail of the allegaMon and the source of the allegaMon should not 
be disclosed without LADO and police agreement.   

• The child and their parents/carers should be informed about the concern and support should be provided.   

• LADO will support the caseholder (usually the Headteacher or Principal) throughout the LADO case.   

CONCERNS OF HARM BY A PROFESSIONAL  
LADO Thresholds   
One or more thresholds may apply:  

o HARM Threshold  
Behaved in a way that has, or may have, harmed a child (under 18s)   
  

o CRIMINAL Threshold  
Possibly commijed a criminal offence against or in relaMon to a child (under 18s)  
  

o RISK / TRANSFERABLE RISK Threshold  
Behaved towards a child or children in a way that indicates they may pose a risk of harm to children  
  

o SUITABILITY Threshold  
Behaved in a way that indicates that they might be unsuitable to work with children  

  
Statutory process  

• As the LADO fulfils a statutory process under Civil Law, the burden of proof is ‘On Balance of ProbabiliMes’. This 
differs from Criminal Law’s ‘beyond a reasonable doubt’.   

• In some cases, the police process will work alongside the LADO process. Where a police invesMgaMon is likely to 
be ongoing, a LADO outcome can be agreed by the professional network provided there is sufficient informaMon 
to agree a LADO outcome on the balance of probabiliMes.   

• Regardless of whether police progress in a case does not impact conMnuance via LADO.   
• Disciplinary acMon may need to be put on hold pending LADO outcome.   

  
REFERRAL TO LADO  

o If LADO thresholds are / may be met, LADO must be noMfied, and a LADO referral completed.   
o If concerns fall below the thresholds, LADO will offer a consultaMon.   

  
Confiden`ality  

o AllegaMons should always be reported directly to the named Senior individual responsible for managing 
allegaMons in senng.   
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o AllegaMons should remain highly confidenMal as they can have significant repercussions on career and reputaMon.   
  
Managing risk pending outcome  

o Employers must consider how to keep both staff and children safe pending the outcomes of any invesMgaMons.   
o OpMons can involve one or several of the following: risk assessment; moving to another site in the same role; 

remain in post with supervision in the presence of children; and/or withdrawing from current role.   
o Some allegaMons will be so serious that they require immediate suspension (with pay) pending LADO / police 

outcome. Suspension should be used as a last resort.   
o LADO may give a view on suspension, but this decision lies with the Employer.  

  
LADO PROCESS  

o Once a LADO referral is received, LADO will refer to the Child Abuse InvesMgaMon Team (CAIT) police if there is 
any possibility of a criminal offence relaMng to or against children.   

o Children, young people, and their families should be noMfied of concerns in a sensiMve manner, and offered 
appropriate support. They should be advised about the referral to LADO and whether police have been noMfied.   

o Employers/supervisory authoriMes should advise individuals that an allegaMon has been made against them and 
that it has been referred to LADO, as per statutory requirements. The details of the allegaMon and who made the 
allegaMon will not usually be shared at this Mme.   

o This can provoke anxiety and can be stressful; employers should exercise their duty of care to support workers 
appropriately, and appoint a support person for the worker, provide details of Employee assistance programme 
and advise to contact unions.    

o All parMes are asked to refrain from discussing the allegaMon pending a LADO / Police outcome as this could 
represent a criminal offence.    

  
ASV Mee`ngs o  An AllegaMons Against Staff & Volunteers (ASV) meeMng will be scheduled to share informaMon and 

concerns and agree a fair and proporMonate way forward.   
o ASV meeMngs are usually ajended by the Employer/supervisory authority, the LADO, the child abuse 

invesMgaMon team at Police. Other relevant professionals in the network can be included.   
o The individual of concern is not invited to this meeMng, and nor is the child / family who was harmed.    

  
Inves`ga`on  

o An invesMgator will be appointed following the first AllegaMons Against Staff & Volunteers (ASV) meeMng.  o  If 
police are involved, this will be a police invesMgaMon team DC.   

o Otherwise, the Employer/supervisory authority will appoint an invesMgaMve officer.   
o In some circumstances, an external invesMgator may be appointed.    

  
LADO Outcomes  

Following invesMgaMon, the LADO and other professionals will agree a LADO outcome for each allegaMon made:  
o  SubstanMated – On balance of probabiliMes, there is evidence to suggest that the allegaMon is true.   
o UnsubstanMated – On balance, there is insufficient evidence to prove or disprove the allegaMon; does not imply 

guilt or innocence.  
o False – On balance, there is evidence to disprove. o  Unfounded – On balance, there is no evidence or proper 

basis which supports the referral.   
o Malicious – On balance, there is evidence to suggest a deliberate act to deceive and the allegaMon is false.  

  
NEXT STEPS  
DBS Barring Referral   

o Employers are legally required to make a DBS barring referral if the allegaMon is substanMated/if individual is 
removed from regulated acMvity/where they would likely have been dismissed had they not first le_/resigned.  

o hjps://www.gov.uk/guidance/barring-referrals   
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Regulatory referrals  
o  Regulated professionals must be referred to their regulator following a substanMated outcome, or any conduct 

which violates their professional standards.   
  

Disciplinary ac`on  
o  Following the conclusion of LADO / Police acMon, Employers/supervisory authoriMes can proceed to disciplinary 

acMon, if required.   
  

Guidance & statutory basis for these procedures:  
• Haringey LADO Procedures   
• London Child ProtecMon Procedures    
• Working Together to Safeguard Children 2018    
• Keeping Children Safe in EducaMon 2022    

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  



 

45  

  

Appendix 4: Sources of support and advice  
Links to sources of further advice and support for school staff, volunteers, governors and parents/carers.    
  
  
Support for staff  

• EducaMon Support Partnership: www.educaMonsupportpartnership.org.uk   
• Professional Online Safety Helpline: www.saferinternet.org.uk/helpline   
• DfE: Whistleblowing for employees - GOV.UK (www.gov.uk)  
• DfE: The online tool Report child abuse to a local council - GOV.UK (www.gov.uk) Council directs to the relevant local 

children’s social care contact number:   
• NSPCC: Safeguarding children and child protecMon | NSPCC Learning  
• What to do if you're worried a child is being abused – DfE advice  

  
Support for Learners  

• ChildLine: www.childline.org.uk  
• Papyrus: www.papyrus-uk.org   
• The Mix: www.themix.org.uk  
• Shout: www.giveusashout.org  
• Fearless: www.fearless.org  

  
Support for adults  

• Family Lives: www.familylives.org.uk  
• Crime Stoppers: www.crimestoppers-uk.org   
• VicMm Support: www.vicMmsupport.org.uk   
• The Samaritans: www.samaritans.org   
• NAPAC (NaMonal AssociaMon for People Abused in Childhood): www.napac.org.uk    
• MOSAC: www.mosac.org.uk   
• AcMon Fraud: www.acMonfraud.police.uk   
• Shout: www.giveusashout.org  

  
Support for Learning Disabili`es  

• Respond: www.respond.org.uk   
• Mencap: www.mencap.org.uk   

  
Personal, social and health educa`on and Rela`onships and sex educa`on  

• DfE: RelaMonships and sex educaMon (RSE) and health educaMon - GOV.UK (www.gov.uk)  
• DfE: Plan your relaMonships, sex and health curriculum - GOV.UK (www.gov.uk)  
• DfE: Engaging parents with relaMonships educaMon policy - GOV.UK (www.gov.uk)  
• PSHE AssociaMon: Home | www.pshe-associaMon.org.uk  

  
Domes`c Abuse  

• DomesMc abuse services: www.domesMcabuseservices.org.uk   
• Refuge: www.refuge.org.uk   
• Women’s Aid: www.womensaid.org.uk   
• Men’s Advice Line: www.mensadviceline.org.uk  
• Mankind: www.mankindcounselling.org.uk   
• NaMonal DomesMc Abuse Helpline: www.naMonaldahelpline.org.uk  
• Respect Phoneline: hjps://respectphoneline.org.uk  
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Honour Based Abuse and FGM  
• Forced Marriage Unit: www.gov.uk/guidance/forced-marriage  •  FGM Factsheet:  

hjps://assets.publishing.service.gov.uk/government/uploads/system/uploads/ajachment_data/file/496415/ 
6_1639_HO_SP_FGM_mandatory_reporMng_Fact_sheet_Web.pdf  

• Mandatory reporMng of female genital muMlaMon: procedural informaMon:  
www.gov.uk/government/publicaMons/mandatory-reporMng-of-female-genital-muMlaMon-proceduralinformaMon  

  
Contextual Safeguarding, child-on-child abuse, Sexual Exploita`on and Criminal Exploita`on:  

• Contextual Safeguarding Network: hjps://contextualsafeguarding.org.uk   
• NaMonal Crime Agency: www.naMonalcrimeagency.gov.uk/who-we-are   
• Rape Crisis: hjps://rapecrisis.org.uk   
• Lucy Faithfull FoundaMon: www.lucyfaithfull.org.uk   
• Brook: www.brook.org.uk  
• VicMm Support: www.vicMmsupport.org.uk   
• AnM-Bullying Alliance: www.anM-bullyingalliance.org.uk   
• Disrespect Nobody: www.disrespectnobody.co.uk  
• UpskirMng – know your rights: www.gov.uk/government/news/upskirMng-know-your-rights  

  
Mental Health  

• Mind: www.mind.org.uk  
• Moodspark: hjps://moodspark.org.uk   
• Young Minds: www.youngminds.org.uk  
• PHSE Rsie above resources and lesson plans: Mental wellbeing | Overview | PHE School Zone  
• DfE: Mental health and behaviour in schools - GOV.UK (www.gov.uk)  

  
Online Safety  

• CEOP: www.ceop.police.uk  
• Internet Watch FoundaMon (IWF): www.iwf.org.uk  
• Think U Know: www.thinkuknow.co.uk   
• Childnet: www.childnet.com   
• UK Safer Internet Centre: www.saferinternet.org.uk  
• Report Harmful Content: hjps://reportharmfulcontent.com   
• Parents Info: www.parenMnfo.org   
• Marie Collins FoundaMon: www.mariecollinsfoundaMon.org.uk   
• Internet Majers: www.internetmajers.org   
• NSPCC: Social media and online safety | NSPCC Learning  
• Get safe Online: www.getsafeonline.org  
• Stop it Now!: www.stopitnow.org.uk  
• Parents Protect: www.parentsprotect.co.uk  
• UK Council for Internet Safety (UKCIS) ‘Educa%on for a Connected World Framework’ EducaMon for a Connected World - 

GOV.UK (www.gov.uk)  
• DfE ‘Teaching online safety in school’ guidance. Teaching online safety in schools - GOV.UK (www.gov.uk)  
• UK Council for Internet Safety (UKCIS): UK Council for Child Internet Safety (UKCCIS) Radicalisa`on and hate  
• Educate against Hate: www.educateagainsthate.com     
• Counter Terrorism Internet Referral Unit: www.gov.uk/report-terrorism  
• True Vision: www.report-it.org.uk   

  
  


